
AGENDA 

OF THE CITY COUNCIL 

CITY OF EAST GRAND FORKS 

TUESDAY, MAY 3, 2016 – 5:00 PM 
 

CALL TO ORDER: 

 

CALL OF ROLL:  

 

DETERMINATION OF A QUORUM: 

 

PLEDGE OF ALLEGIANCE: 

 

OPEN FORUM: 

“An opportunity for members of the public to address the City Council on items not on the current 

Agenda.  Items requiring Council action maybe deferred to staff or Boards and Commissions for 

research and future Council Agendas if appropriate.” 
 

APPROVAL OF MINUTES: 
 

1. Consider approving the minutes of the “Regular Meeting” for the East Grand Forks, Minnesota City 

Council of April 19, 2016. 

 

2. Consider approving the minute summary of the “Closed Session” for the East Grand Forks, 

Minnesota City Council of April 19, 2016. 

 

3. Consider approving the minutes of the “Work Session” for the East Grand Forks, Minnesota City 

Council of April 26, 2016. 

 

SCHEDULED BID LETTINGS:   

 

4. Consider adopting Resolution No. 16-05-44 approving the plans and specifications and ordering 

advertisement for bids for 2016 Assessment Job No. 1 – Street and Bike Path Improvements. 

 

SCHEDULED PUBLIC HEARINGS:   NONE 

 

CONSENT AGENDA:    

Items under the “Consent Agenda” will be adopted with one motion; however, council members may 

request individual items to be pulled from the consent agenda for discussion and action if they choose. 

 

5. Consider approving the Exempt Gambling Permit for the East Grand Forks Blue Line Club to hold a 

raffle on June 30, 2016 at Valley Golf Course located at 2407 River Road NW, East Grand Forks, 

MN 56721. 

 

6. Consider approving the request to install the “Crossing the Border” art project in the greenway on 

June 18, 2016.  
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7. Consider approving the labor agreement between the City of East Grand Forks and the Teamsters, 

Local No. 120 for 2016 and 2017. 

 

8. Consider approving the labor agreement between the City of East Grand Forks and the AFSCME 

Council 65 for 2016 and 2017. 

 

9. Consider approving the labor agreement between the City of East Grand Forks and International 

Association of Fire Fighters Local No. 3423 for 2016 and 2017. 

 

ACKNOWLEDGE RECEIPT OF REPORTS OF OFFICERS, BOARDS AND COMMISSIONS:   

 

10. Regular meeting minutes of the Water, Light, Power, and Building Commission for April 7, 2016. 

 

11. Regular meeting minutes of the Planning Commission for February 11, 2016. 

 

COMMUNICATIONS:   NONE 

 

OLD BUSINESS:  NONE 

 

NEW BUSINESS: 

 

12. Consider approving the request to purchase five Panasonic Toughbook computers from Bizco for the 

amount of $18,100 for the Police Department. 

 

13. Consider adopting Resolution No. 16-05-45 accepting the Local Road Improvement Grant and 

authorize the execution of the grant agreement between the City of East Grand Forks and the 

Minnesota Department of Transportation. 

 

14. Consider adopting Resolution No. 16-05-46 authorizing Marshall Polk Rural Water to install a water 

line to the new lift station site to provide water service for the amount of $15,900. 

 

15. Consider approving the request to purchase a columbarium from Granite Bronze and for the 

installation at the cemetery for the total amount of $19,088.00. 

 

CLAIMS: 

 

16. Consider adopting Resolution No. 16-05-47 authorizing the City of East Grand Forks to approve 

purchases from Hardware Hank the goods referenced in check numbers 24005 for a total of $789.42 

whereas Council Member Buckalew is personally interested financially in the contract.   

 

17. Consider authorizing the City Administrator/Clerk-Treasurer to issue payment of recommended bills 

and payroll. 

 

COUNCIL/STAFF REPORTS:  
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ADJOURN: 

 

Upcoming Meetings 

Work Session – Tuesday, May 10, 2016 – Training Room 

Regular Council Meeting – Tuesday, May 17, 2016 – Council Chambers 

Work Session – Tuesday, May 24, 2016 – Training Room 

Regular Council Meeting – Tuesday, June 7, 2016 – Council Chambers 
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UNAPPROVED MINUTES 

OF THE CITY COUNCIL 

CITY OF EAST GRAND FORKS 

TUESDAY, APRIL 19, 2016 – 5:00 PM 
 

CALL TO ORDER: 

 

The Regular Meeting of the East Grand Forks City Council for April 19, 2016 was called to order by 

Council President Mark Olstad at 5:00 P.M. 

 

CALL OF ROLL:   

 

On a Call of Roll the following members of the East Grand Forks City Council were present: Mayor 

Lynn Stauss, Council President Mark Olstad, Council Vice-President Chad Grassel, Council Members 

Clarence Vetter, Mike Pokrzywinski, Craig Buckalew, Henry Tweten, and Marc DeMers. 

 

Dave Aker, Parks & Recreation Superintendent; Karla Anderson, Finance Director;  Greg Boppre, City 

Engineer; Nancy Ellis, City Planner; Greg Gahlon, Police Sergeant; Ron Galstad, City Attorney; Paul 

Gorte, Economic Development Director; Charlotte Helgeson, Library Director; Gary Larson, Fire 

Chief; David Murphy, City Administrator/Clerk-Treasurer; Megan Nelson, Executive Assistant;  and 

Jason Stordahl, Public Works Director. 

 

DETERMINATION OF A QUORUM: 

 

The Council President Determined a Quorum was present. 

 

PLEDGE OF ALLEGIANCE: 

 

OPEN FORUM: 

“An opportunity for members of the public to address the City Council on items not on the current 

Agenda.  Items requiring Council action maybe deferred to staff or Boards and Commissions for 

research and future Council Agendas if appropriate.” 
 

APPROVAL OF MINUTES: 

 

1. Consider approving the minutes of the “Regular Meeting” for the East Grand Forks, Minnesota City 

Council of April 5, 2016. 

 

2. Consider approving the minutes of the “Work Session” for the East Grand Forks, Minnesota City 

Council of April 12, 2016. 

 

3. Consider approving the minute summary of the “Closed Session” for the East Grand Forks, 

Minnesota City Council of April 12, 2016. 

 

A MOTION WAS MADE BY COUNCIL MEMBER GRASSEL, SECONDED BY COUNCIL 

MEMBER DEMERS, TO APPROVE ITEMS ONE (1) THROUGH THREE (3). 
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Voting Aye: Vetter, Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: None. 

 

SCHEDULED BID LETTINGS:  NONE 

 

SCHEDULED PUBLIC HEARINGS:   NONE 

 

CONSENT AGENDA:    

Items under the “Consent Agenda” will be adopted with one motion; however, council members may 

request individual items to be pulled from the consent agenda for discussion and action if they choose. 

 

4. Consider approving the special event application for the East Side Rides Car Club show to be held 

on Wednesday evenings from May 4, 2016 to September 7, 2016 from 5:30pm to 8:00pm. 

 

5. Consider approving the request to start a new register process for the Police Department.  

 

6. Consider approving the request to hire office intern Alexander Albert for the Administration Office 

which will be a temporary position that will not exceed allowable limits of the Affordable Care Act 

and PERA regulations. 

 

7. Consider adopting Resolution No. 16-04-40 declaring that the City of East Grand Forks acts as the 

legal sponsor for an application for the FY 2016/2017 funding to the State of Minnesota Department 

of Natural Resources for the trail maintenance of snowmobile trails managed by the Red River 

Snowmobile Club. 

 

8. Consider authorizing Johnson Controls and Eagle Electric to repair or improve the air handlers at the 

Public Works Building and not to exceed the amount of $18,348 for the repairs or improvements. 

 

9. Consider approving the Master Partnership Contract between the City of East Grand Forks and the 

State of Minnesota for year round road maintenance.   

 

10. Consider approving a one year joint powers agreement for 2016 between the City of East Grand 

Forks and the Minnesota Department of Natural Resources for operations and maintenance support 

for the Red River State Recreation Area.  

 

11. Consider adopting the corrected version of Ordinance 15, 4
th

 Series for the annexation of property in 

Grand Forks Township. 

 

A MOTION WAS MADE BY COUNCIL MEMBER TWETEN, SECONDED BY COUNCIL 

MEMBER BUCKALEW, TO APPROVE ITEMS FOUR (4) THROUGH ELEVEN (11). 

 

Voting Aye: Vetter, Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: None. 
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ACKNOWLEDGE RECEIPT OF REPORTS OF OFFICERS, BOARDS AND COMMISSIONS:   

 

12. Regular meeting minutes of the Water, Light, Power, and Building Commission for March 17, 2016. 

 

COMMUNICATIONS:   NONE 

 

OLD BUSINESS:   

 

13. Reconsider adopting Resolution No. 16-04-36 authorizing a reduction in the sewage portion of a 

utility bill for Mr. Scott Richter. 

 

A MOTION WAS MADE BY COUNCIL MEMBER BUCKALEW, SECONDED BY COUNCIL 

MEMBER TWETEN, TO ADOPT RESOLUTION NO. 16-04-36 AUTHORIZING A 

REDUCTION IN THE SEWAGE PORTION OF A UTILITY BILL FOR MR. SCOTT 

RICHTER. 

 

Mayor Stauss stated the reason he brought this up was because of the raise in taxes, residents getting 

special assessed, and when he saw this come up he doesn’t think it is fair.  He added the Council should 

try and help them out.  He commented if the Council wants a policy set first he asked them to appoint 

some people to set a policy to be voted on at the next meeting and how it could be similar to the 

sprinkling rate policy.  He stated that they should pay for the water they are using and that it wasn’t fair 

to charge them for something that didn’t enter the sewer system.  He added this gets kids outside 

exercising and this is something the Council should support. 

 

Council member Tweten said that Ms. Nancy Ellis was in the same position.  He stated the best way to 

settle this was to have the Water and Light handle this by setting a policy.  He added that the Council 

should act on both of them.  Council member Buckalew said he agrees with the Mayor and the Council 

can fix this.  He explained that he agreed before not to set a precedent but after thinking about this 

situation, how he helps his customers out at his business, and asked to get the rules changed and that he 

had no problem looking back.  He added that it could be that when they apply to flood a rink if a rink 

had been done the previous year, and making sure everyone is treated the same, allow for a rebate of 

whatever the Council sees as just.  Council Vice-President Grassel asked if they were requesting the 

motion be amended.  He stated all he wants to have a policy done and that he agrees these people should 

be paid back.  

 

Council member Tweten asked to have the motion to be amended.  Council member DeMers asked for a 

point of order since this reconsideration should have been brought forward by a member of the 

prevailing party.  Discussion followed about how this can be considered by the Council since the motion 

was made by a member of the prevailing party and that they can only consider the original motion and 

are not able to make amendments to the motion.    

 

Voting Aye: Buckalew, Tweten, and Grassel. 

Voting Nay: Vetter, Pokrzywinski, Olstad, and DeMers. 

 

Mayor Stauss asked if he could use his veto power.  Mr. Galstad stated that he would have to look into 

this and get back to the Mayor.  
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NEW BUSINESS: 

 

14. Consider adopting Resolution No. 16-04-41 authorizing an update to Park and Recreation Activity 

fees and updating the policy for participants in multiple activities, outside city limits in Polk County, 

and if they are from out-of-state.   

 

A MOTION WAS MADE BY COUNCIL MEMBER GRASSEL, SECONDED BY COUNCIL 

MEMBER DEMERS, TO ADOPT RESOLUTION NO. 16-04-41 AUTHORIZING AN UPDATE 

TO PARK AND RECREATION ACTIVITY FEES AND UPDATING THE POLICY FOR 

PARTICIPANTS IN MULTIPLE ACTIVITIES, OUTSIDE CITY LIMITS IN POLK COUNTY, 

AND IF THEY ARE FROM OUT-OF-STATE.   
 

Voting Aye: Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: Vetter. 

 

15. Consider approving the agreement between the City of East Grand Forks and Widseth Smith Nolting 

for engineering services for 2017-2019.   

 

A MOTION WAS MADE BY COUNCIL MEMBER GRASSEL, SECONDED BY COUNCIL 

MEMBER POKRZYWINSKI, TO APPROVE THE AGREEMENT BETWEEN THE CITY OF 

EAST GRAND FORKS AND WIDSETH SMITH NOLTING FOR ENGINEERING SERVICES 

FOR 2017-2019.   
 

Voting Aye: Pokrzywinski, Buckalew, Olstad, Grassel, and DeMers. 

Voting Nay: Vetter and Tweten. 

 

16. Consider approving the request to hire the seasonal positions for the Public Works and Park and 

Recreation Departments. 

 

A MOTION WAS MADE BY COUNCIL MEMBER BUCKALEW, SECONDED BY COUNCIL 

MEMBER GRASSEL, TO APPROVE THE REQUEST TO HIRE THE SEASONAL 

POSITIONS FOR THE PUBLIC WORKS AND PARK AND RECREATION DEPARTMENTS. 

 

Voting Aye: Vetter, Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: None. 

 

17. Consider adopting Resolution No. 16-04-43 approving the hiring of Thomas Hajicek as a Fire 

Fighter and to be placed at Grade 12 Step 1 and will be paid $19.28 per hour.  

 

A MOTION WAS MADE BY COUNCIL MEMBER POKRZYWINSKI, SECONDED BY 

COUNCIL MEMBER TWETEN, TO ADOPT RESOLUTION NO. 16-04-43 APPROVING THE 

HIRING OF THOMAS HAJICEK AS A FIRE FIGHTER AND TO BE PLACED AT GRADE 12 

STEP 1 AND WILL BE PAID $19.28 PER HOUR. 

 

Chief Larson apologized to the Council for not bringing this forward sooner, informed them Mr. Hajicek 

started Monday, and that he will be a great asset to the department.  Council member Pokrzywinski said 
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welcome aboard.  Mayor Stauss congratulated Mr. Hajicek.  Mr. Hajicek thanked the Council.  

 

Voting Aye: Vetter, Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: None. 

 

18. Consider approving the repair job for storm sewer relining to ________ for the amount of _______. 

 

Mr. Stordahl informed the Council that he was recommending awarding the job to Insituform for the 

amount of $68,470.  

 

A MOTION WAS MADE BY COUNCIL MEMBER POKRZYWINSKI, SECONDED BY 

COUNCIL MEMBER BUCKALEW, TO AWARD THE REPAIR JOB FOR STORM SEWER 

RELINING TO INSITUFORM FOR THE AMOUNT OF $68,470. 
 

Voting Aye: Vetter, Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: None. 

 

CLAIMS: 

 

19. Consider adopting Resolution No. 16-04-42 authorizing the City of East Grand Forks to approve 

purchases from Hardware Hank the goods referenced in check numbers 23928 for a total of $582.79 

whereas Council Member Buckalew is personally interested financially in the contract.   

 

A MOTION WAS MADE BY COUNCIL MEMBER TWETEN, SECONDED BY COUNCIL 

MEMBER GRASSEL, TO ADOPT RESOLUTION NO. 16-04-42 AUTHORIZING THE CITY 

OF EAST GRAND FORKS TO APPROVE PURCHASES FROM HARDWARE HANK THE 

GOODS REFERENCED IN CHECK NUMBERS 23928 FOR A TOTAL OF $582.79 WHEREAS 

COUNCIL MEMBER BUCKALEW IS PERSONALLY INTERESTED FINANCIALLY IN THE 

CONTRACT.   
 

Voting Aye: Vetter, Pokrzywinski, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: None. 

Abstain: Buckalew. 

 

20. Consider authorizing the City Administrator/Clerk-Treasurer to issue payment of recommended bills 

and payroll. 

 

A MOTION WAS MADE BY COUNCIL MEMBER BUCKALEW, SECONDED BY COUNCIL 

MEMBER DEMERS, TO AUTHORIZE THE CITY ADMINISTRATOR/CLERK-TREASURER 

TO ISSUE PAYMENT OF RECOMMENDED BILLS AND PAYROLL. 

 

Voting Aye: Vetter, Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: None. 
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COUNCIL/STAFF REPORTS:  

Mayor Stauss congratulated the UND Hockey Team on winning the National Championship.  He said 

that it points out the City Park Board works in the right direction since it was the first time he had heard 

East Grand Forks being said on national television since 1997 when some of the players were 

mentioned.  He congratulated the team, the boys from East Grand Forks, and the Park Board that has 

done an outstanding job coaching.   

 

Council Member Tweten said he asked the mayor to veto the engineering contract.  He explained how 

the committee had spent considerable time putting together information from various communities on 

their set up and what they are charged.  He continued saying they had made a recommendation, the 

information submitted from the City Engineer only covered a part and that a major portion of this was 

based upon a percentage basis.  He stated how the mayor has been concerned about seniors, residents on 

fixed incomes, and retirees, that there have been objections to the costs of special assessments, and 

asked Mayor Stauss to take another look at this.  He ended by saying he will be voting against projects 

in the future. 

 

Council President Olstad said he wanted to address Council member Tweten’s comments.  He 

commented how the engineers live in the city; they go through what the other residents go through, and 

that they have the best interest of the City.  He continued saying this was a good company that has done 

a lot of great things for the community and he doesn’t think using scare tactics is the right way to go.  

He stated how they have been in the community with their families for years and that the Council should 

move on from this. 

 

Mr. Boppre thanked the Council for the contract and Mr. Olstad for the comments. 

 

ADJOURN: 
 

A MOTION WAS MADE BY COUNCIL MEMBER GRASSEL, SECONDED BY COUNCIL 

MEMBER DEMERS, TO ADJOURN THE APRIL 19, 2016 COUNCIL MEETING OF THE 

EAST GRAND FORKS, MINNESOTA CITY COUNCIL AT 5:19 P.M. 

 

Voting Aye: Vetter, Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: None. 

 

 

 

_______________________________________________ 

David Murphy, City Administrator/Clerk-Treasurer 
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UNAPPROVED MINUTE SUMMARY 

OF THE CITY  

COUNCIL CLOSED MEETING  

CITY OF EAST GRAND FORKS 

TUESDAY, APRIL 19, 2015 – Following the Council Meeting 

 

Continuation of Closed Meeting from April 12, 2016 
 

CALL TO ORDER: 

 

The Closed Session of the East Grand Forks City Council for April 19, 2016 was called to order 

by Council President Mark Olstad at 5:28 P.M. 

 

CALL OF ROLL: 

 

On a Call of Roll the following members of the East Grand Forks City Council were present: 

Mayor Lynn Stauss, Council President Mark Olstad, Council Vice-President Chad Grassel, 

Council Members Clarence Vetter, Mike Pokrzywinski, Craig Buckalew, Henry Tweten, and 

Marc DeMers. 

 

David Murphy, City Administrator; and Megan Nelson, Executive Assistant. 

 

DETERMINATION OF A QUORUM: 

 

The Council President Determined a Quorum was present 

 

1. Closed Session pursuant to MN Statute 13D.05 Sub 3(a) to evaluate the performance of 

Patrol Officer Scott Jordheim. 

 

A MOTION WAS MADE BY COUNCIL MEMBER GRASSEL, SECONDED BY 

COUNCIL MEMBER VETTER, TO RECONVENE THE RECESSED MEETING. 

 

Voting Aye: Vetter, Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: None. 

 

Discussion followed in the closed session about Officer Jordheim’s job performance and what 

action should be taken. 

 

A MOTION WAS MADE BY COUNCIL MEMBER GRASSEL, SECONDED BY 

COUNCIL MEMBER VETTER, TO CLOSE THE CLOSED SESSION.  

 

Voting Aye: Vetter, Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: None. 
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A MOTION WAS MADE BY COUNCIL MEMBER GRASSEL, SECONDED BY 

COUNCIL MEMBER POKRZYWINSKI, TO APPROVE THE SETTLEMENT 

AGREEMENT AND RELEASE OF ALL CLAIMS FOR THE TERMINATION OF 

EMPLOYMENT FOR OFFICER SCOTT JORDHEIM. 

 

Voting Aye: Vetter, Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: None. 

 

ADJOURN: 
 

A MOTION WAS MADE BY COUNCIL MEMBER POKRZYWINSKI, SECONDED BY 

COUNCIL MEMBER BUCKALEW, TO ADJOURN THE APRIL 19, 2016 CLOSED 

SESSION OF THE EAST GRAND FORKS, MINNESOTA CITY COUNCIL AT 5:45 

P.M. 
 

Voting Aye: Vetter, Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, and DeMers. 

Voting Nay: None. 
 

 

 

_______________________________________________ 

David Murphy, City Administrator/Clerk-Treasurer 
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UNAPPROVED MINUTES 

OF THE CITY  

COUNCIL WORK SESSION  

CITY OF EAST GRAND FORKS 

TUESDAY, APRIL 26, 2016 – 5:00 PM 
 

CALL TO ORDER: 

 

The Work Session of the East Grand Forks City Council for April 26, 2016 was called to order by 

Council President Mark Olstad at 5:00 P.M. 

 

CALL OF ROLL:   

 

On a Call of Roll the following members of the East Grand Forks City Council were present: Mayor 

Lynn Stauss, Council President Mark Olstad, Council Vice-President Chad Grassel, Council Members 

Clarence Vetter, Mike Pokrzywinski, Craig Buckalew, Henry Tweten, and Marc DeMers. 

 

Dave Aker, Parks & Recreation Superintendent; Karla Anderson, Finance Director;  Nancy Ellis, City 

Planner; Steve Emery, City Engineer; Ron Galstad, City Attorney; Paul Gorte, Economic Development 

Director; Mike Hedlund, Police Chief; Charlotte Helgeson, Library Director; Jeremy King, Public 

Works Supervisor; Gary Larson, Fire Chief; David Murphy, City Administrator/Clerk-Treasurer; and 

Megan Nelson, Executive Assistant. 

 

DETERMINATION OF A QUORUM: 

 

The Council President Determined a Quorum was present. 

 

1. Downtown Development Association – Stacey Majkrzak 

 

Ms. Majkrzak introduced herself to the Council and told the Council about the Downtown Development 

Association.  She explained how a small group came together and started to focus on the downtown 

area, that they requested and received funding from Grand Forks for three years to get started, and that 

she started with the organization in 2014 as the executive director.  She informed the Council the three 

areas this organization focuses on which are clean-up the down town space, engaging the community, 

and helping down town businesses.  She stated how there are bi-weekly cleanings in the summer of the 

downtown area, she listed the number of events that have been hosted to engage the community and 

bring them into the downtown area, and explained how they had helped a business with an issue.   

 

Ms. Majkrazak told the Council the association is trying to be self-sustaining, that they will not be 

asking Grand Forks for more money, and that they would also like to work with East Grand Forks 

businesses.  She stated they were very careful with the city funding and did not go outside of the city 

boundary while receiving funds from Grand Forks.  She stated how they now have an opportunity to 

work with and help the down town areas of both cities grow together and asked if there were any 

questions. 
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Mayor Stauss thanked Ms. Majkrzak for coming to the meeting.  He commented how it is important for 

the two downtowns to work together and draw people to the area.  He suggested possible ideas to work 

on, that this could be good for the down town, and commented how good things are going on but that 

there is still room to make things better.  Ms. Majkrzak stated how they could try and work on some of 

the ideas the Mayor suggested and how they are working on more ideas.  Council member DeMers 

asked how many East Grand Forks businesses have joined.  Ms. Majkrzak stated that she is trying to 

engage business owners in East Grand Forks and at this point there are only two members in East Grand 

Forks.  She explained the only two ways they raise operation funds is through memberships and through 

revenue collected from their events.  Council President Olstad thanked Ms. Majkrzak for attending the 

meeting.   

 

2. Midwest Figure Skating Competition – Katie Boespflug 

 

Ms. Boespflug informed the Council that she was representing the Northern Lights Figure Skating Club 

and explained how they had put in a respectable bid with the US Figure Skating Organization and were 

awarded the bid over 11 other offers.  She stated how they had hosted this event in 2003 when it was just 

the Midwest region but now it includes the Pacific region also.  She told the Council they expect over 

200 teams to come to the event along with 35 national figure skating officials.  She continued saying 

how this is a big deal for the area, it gets East Grand Forks on the map, and that they will be using the 

Civic Center and VFW Arena as unofficial practice ice which will be used during the day when nothing 

else is scheduled.  She explained there is a contract being written with the Park & Rec for the use of ice 

and that this will bring in additional revenue for the City.  She added those that are not able to use these 

arenas will be able to use the Gambucci or Purpur Arenas so that no other schedules for other sports are 

interrupted.   

 

Ms. Boespflug told the Council they would like representatives from the City to welcome the teams.  

She explained that this event will be ran by volunteers and that it will be held at the Ralph Engelstad 

Arena because they have to be able to accommodate a high capacity of over 4,000 seats and both arenas 

will be used as competitive areas.  She stated that this will run from Tuesday to Saturday night and if 

anyone was interested in volunteering to let them know. 

 

Mayor Stauss thanked the club doing this.  He explained how after the arenas were built all of the 

programs grew.  He said the key to the arenas was to hold hockey tournaments and skating competitions 

which is what this group is doing.  He continued saying how this will help out the businesses in the 

community with all of these people coming to town.  He said this was great for the community, that he 

applauded what they were doing, and thanked them again for bringing this competition to town.  Council 

Vice-President Grassel asked Ms. Boespflug what they would need from the City for this.  Ms. 

Boespflug asked to have the maintenance kept up, that the arenas are ready for the teams, and to have 

everything clean and up to par when people start coming through the doors.  Mayor commented that in 

1990 the national bantam hockey tournament to town, that the City had success running the tournament, 

and that this group will be doing the same thing.  Ms. Karen Peterson added that over 150 teams will be 

using the arenas which means a significant number of people going through the arena facilities.   

 

Council President Olstad asked if information will be on the website in case people ask how they can 

help.  Ms. Boespflug said that people will be able to sign up on the website to volunteer and gave 

examples of different kinds of jobs they will need volunteers for.  Council member DeMers commented 
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that he was excited for this and that this will be great for the area.  He added how the Civic Center 

renovation was just completed and asked if anything needed to be done at the VFW arena.  Mr. Aker 

said they were currently painting.  Council member DeMers stated that the bathrooms may need to be 

looked at along with the front lobby area possibly this summer.  Mayor Stauss said it needs a good touch 

up.  Ms. Boespflug commented that the VFW arena will be used more than the Civic Center because of 

events that are already scheduled at the Civic Center.  Council President Olstad thanked them for 

coming in.  Mayor Stauss added that if they need something to let the Council know. 

 

3. LRIP Grant Information – Steve Emery 

 

Mr. Emery said that the grant agreement had been included in the packet.  He explained how the project 

is estimated to cost $450,000 and that the City will be receiving almost $367,000 in grant dollars.  He 

said the City’s share will be around $83,000.  He reminded the Council this is for the lowering of 5
th

 

Ave NE and 10
th

 St NE.  He added that Exhibit C will have to be executed and that the City will have to 

pass a resolution accepting the grant.  He said they were looking for approval for the grant agreement.  

Mr. Galstad commented that the grant funds would need to be deposited into a non-interest baring 

account.  Ms. Anderson said she will look into that and see if that was the case if they request the funds 

after a payment has been made.   

 

This item will be referred to a City Council Meeting for action.     

 

4. Request to File Plans & Specifications for 16AJ1 Street & Bike Path Improvements – Steve 

Emery 

 

Mr. Emery informed the Council that this was for the 2016 street improvement project and that it did 

include a portion of bike path on the wet side of levee north of O’Leary Park.  He continued reviewing 

the project costs and soft costs of 1.45 million with approximately $462,000 of that being City costs and 

$988,000 being assessed to property owners.  He explained that there was only $30,000 available for the 

bike path improvements which would not cover what needs to be done so the City portion of the project 

would increase to $520,000 and that it would also depend on what the bids come in at.  He stated that 

they are looking to file the plans and specs along with authorization to advertise so they can set a bid 

date for this project.  

 

Council member DeMers asked if they Council will see the full plans before next week.  Mr. Emery 

stated that he could send the plans once they are at 100%.  Mr. Galstad asked to coordinate and include 

language awarding the bid after the appeal period.  Mr. Emery said language would be included for that.   

 

This item will be referred to a City Council Meeting for action.  

 

5. Water Service for Interconnect Lift Station – Jeremy King 

 

Mr. King explained that with the new lift station will need a potable water source to be used for pump 

and facility maintenance as well as for safety.  He informed the Council that currently there aren’t any 

sources in the immediate area and it was estimated by the City Engineers to cost over $150,000 for the 

City to put the infrastructure to get water to the lift station.  He added that Marshall Polk Rural Water 

has estimated it would cost them approximately $15,900 to install the necessary infrastructure and how 
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their water rates are roughly the same as the Water and Light Department.  He stated that the most cost 

effective solution for this is to have Marshall Polk Rural Water install the water line.   

 

Mr. Murphy informed the Council that Mr. Boyce was unable to attend the meeting today but he did 

want the Council told he was in agreement with this recommendation based on feasibility, distance, long 

term maintenance costs, and accessibility.  He added that the lift station will also be served by PKM.  

Council Vice-President Grassel asked if it was because the water stops by the town homes by the golf 

course.  Mr. Emery said yes and that over a mile of water main would have to be installed just to get out 

to the site.  Mayor Stauss asked if that was going to be permanent water line and asked if that cost was 

included in the project costs.  Mr. Emery commented how there was a monthly fee of $7.00 and with 

minimal water usage the monthly cost would be around $15.00 per month.   

 

Council member DeMers stated that this lift station is not within city limits and asked if they would have 

to go with Rural Water.  Council member Vetter stated that this was not within the City’s service 

territory.  Mr. Emery stated how the City would have had be purchase the service territory if the City 

was going to service the lift station.  Council member DeMers commented how there wasn’t a question 

because it was the cheaper way. 

 

This item will be referred to a City Council Meeting for action. 

 

6. Flying Field Site Agreement – Tom Stennes 

 

Mr. Stennes introduced himself stating he was a long time resident of East Grand Forks and that he was 

coming to Council as the president of the Red River RC Flyers.  He stated they are now a sanctioned 

flying club #490 by the Academy of Model Aeronautics known as AMA.  He continued saying that they 

are bringing forward an opportunity for a venue of recreation to East Grand Forks of a hobby that can 

attract young kids to adults.  He explained how this can be a multi-faceted hobby.  He said there had 

been a proposed agreement in the packet and that he handed out pictures of flying sites in the 

surrounding area.  He explained he handed out the site plan of what it could be and said he was looking 

for any questions there might be as well as reviewing the agreement.  He added how some information is 

getting out there because of the articles in the paper and that there is a lot of interest in town.  He stated 

how this is an opportunity for the City, that they need to be at least five miles away from the airport, he 

listed different groups that have shown interest in being involved, and that they are trying to find a place.   

 

Mayor Stauss said he thinks this is great but the one concern he has is that if there is any property nearby 

with a home.  He commented how a home is the biggest investment a person makes in most cases and he 

doesn’t want to have a big noise factor or have the residents bothered by this continuously.  He added 

that he hopes this is an area where that doesn’t happen.  Mr. James Wilson, 2415 8
th

 Ave NW, told the 

Council that he hates these planes because they are noisy and how he has been tempted to call the cops 

on the people who are flying the planes.  He explained how he has to close his windows because of 

noise, that the planes drive his dog crazy, and that he has talked with his neighbors about this issue.  

Council President Olstad commented he had talked with residents from this area as well as Mr. Stennes 

and at this point Mr. Stennes had been the only one from the club that had flown a plane in that area to 

try and map it.  He asked who else would have been out there without authorization flying a plane and 

how that needs to be looked into.  Discussion followed about how there is a person going out in this area 

flying a noisy plane and how more traffic would be traveling on 8
th

 Ave NW because of the park.   
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Council President Olstad said the current issues that are taking place need to be addressed because these 

items are outside of what is being requested.  Mr. Wilson commented how the other issue he and other 

residents are concerned about is their privacy.  Council President Olstad stated members of this club will 

not and cannot fly over anyone’s house and that the flying area is restricted.  He said again if there are 

other issues in this area that the residents need to call in so they can be addressed.  Mr. Stennes stated he 

wasn’t sure who was flying in the area, how there are people flying these planes around town, and how 

he is concerned about safety.  He explained he was in favor of having a site to try and help control this.  

He added how there are people flying over homes or backyards which he doesn’t approve of.  He stated 

how the AMA has guidelines which do not allow them to fly over homes, people, or anything like that. 

 

Council member Tweten said that personally he is vehemently against this and said this group could 

locate out by the lagoon without causing any problems.  He said the contract is three years with the 

expectation of it being renewed.  He continued saying how a number of people have contacted and 

worked with the Minnesota Department of Natural Resources to make this area a natural resource 

learning center and multipurpose park.  He stated the college is interested in the park and that the park 

could help sell lots which would increase the tax base.  He said again the flying field could be moved 

further out without causing a problem. He commented how Mr. Stennes means well but that this was not 

in the best interest of the City.  

 

Council President Olstad commented how this was a three year contract but it will be reviewed annually 

by both the City and the club.  He added that the contract includes a 10 day written notice to cancel the 

agreement with the club.  He stated that it would be great to allow the club to be out at the lagoon and 

that is where they may be in the future but at this time it will not work until the process is complete with 

the interconnect project.  Council President Olstad said he would like to get the right information out 

there.  Council Vice-President Grassel said he was at the site in the golf course for the demonstration 

and asked Mr. Stennes how many planes could be in the air at the same time.  Mr. Stennes said the 

maximum would be five planes in the air at one time.  Council Vice-President Grassel asked what the 

area that these planes would be allowed to fly.  Mr. Stennes said the planes cannot fly farther than sight 

and that AMA asks to try and keep the planes within 400 feet.  He added how the golf course site would 

work but there would have to be a road so they are able to get in there.  He stated that they would prefer 

to be out by the lagoons but currently the property is wet, low, and would need work done before it 

would be ready to use.   

 

Council member Buckalew commented was also at the demonstration last fall which he found very 

interesting.  He stated that he was shocked at how quiet the planes were and that there was no sound 

with the electric planes.  He added how this is an opportunity that the City can’t wait five years to get 

going otherwise people will be flying everywhere.  He stated how this site is only going to be a short 

term and how they could eventually move out by the lagoons.  He said that he will be supporting this 

group at this time.  Council Vice-President Grassel asked if it was possible to move the runway further 

north.  Discussion followed about the possibility of moving the dirt mound, how a certain amount needs 

to be kept, and how the flying space could not go west of the fence line with most flying will be done 

over the fields.   

 

Council member DeMers asked who enforces the rules at the flying field.  Mr. Stennes said this would 

be an AMA club so they would require anyone flying out there to be a member of the AMA.  He stated 

that the reason for this was because members of AMA have a $1.5 million liability policy with the City 
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receiving a 2.5 million dollar liability policy since it is city property.  He said another reason for this was 

the safety guidelines show all of the rules and regulations which they would enforce upon themselves 

but that does not stop others from going out there so the City may also have to help with enforcement.  

More discussion followed about how the club’s liability insurance would be used before the City’s 

policy, how there is a possibility to limiting the flying field to electric planes only, and that a hold 

harmless portion needs to be added to the agreement.  Council member DeMers asked if it was proper to 

have a hearing and answer questions before moving forward with the flying field.  Mr. Murphy said 

there was no legal requirement to hold a public hearing but the Council can if they so choose.  Council 

Pokrzywinski asked to have the neighborhood notified about a public hearing for this.  Discussion 

followed about the procedure to follow to notify the residents about the hearing.  Ms. Anderson added 

that the hearing could maybe include a demonstration.  Mr. Stennes said they certainly could do that.                        

 

7. Request to Approve the Purchase of Mobile Data Computers – Mike Hedlund 

 

Mr. Hedlund stated that periodically they need to replace the mobile data computers in the squad cars.  

He said that they have reached the point of replacement and that he has been working with staff and the 

IT Department on what work best.  He told the Council the quotes were include in the packet and that he 

was recommending purchasing five Panasonic Toughbook computers from Bizco for $18,100.  Council 

member DeMers asked if it was necessary to purchase toughbooks and was concerned about the costs.  

He asked what the need was for a toughbook, explained how the computers have improved since the last 

time these had been replaced, and how they could purchase six computers for about half the cost and 

would have one on hand just in case.  Mr. Hedlund said he wasn’t an expert, how they had problems 

with the other computers before, but that he was not opposed to looking at other computers.  Council 

President Olstad asked if he could have the information by next Tuesday.  Mr. Hedlund said he would 

look into it.   

 

This item will be referred to a City Council Meeting for action.    

 

8. Greenway Project Request – Mike Pokrzywinski 

 

Council member Pokrzywinski told the Council this request had gone before the Greenway Technical 

Committee and that he was asking the Council to support this.  He said Guillermo, the artist, was at the 

meeting to answer any questions.  He added that he supported this project and said again how he hopes 

the rest of the Council will do the same.  Mr. Guillermo Guardia told the Council that he brought 

samples of what would be placed in the greenway.  Council President Olstad stated how this would be 

done on June 18
th

 and asked if it was just for one day.  Council member Pokrzywinski said it was only 

for one day, that they won’t harm anything, and that it could generate some discussion.  He added this 

was funded by a grant from the Community Foundation.  Mr. Guardia explained he had applied for the 

grant last December, how his idea was to use bridges for this originally, but now they will be using the 

banks of the river.  He added that he would like to bring this to other cities in the region and farther is 

possible.  Mr. Guardia said there would be about 100 figures on the East Grand Forks side and another 

200 in Grand Forks.  Council President Olstad thanked Mr. Guardia for coming and said that it was great 

that he was involving both of the communities.   

 

This item will be referred to a City Council Meeting for action.    
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9. Request to Use City Property Discussion – Megan Nelson 

 

Ms. Nelson told the Council there is a possible project to install a driveway by the lift station at the Blue 

Moose.  She explained that they have a bean bag league on Monday evenings in the summer months and 

that they are requesting to use the wet side of the flood wall for this league.  She stated that after 

discussing this with Mr. Murphy it was determined the City needs to limit its liability since they would 

have alcohol involved with the league and to accommodate them if and when the driveway is installed.  

She added that once completed they would then return to their property.  She said that she wanted to 

inform the Council about this since it is dealing with liquor and that this will be brought forward for the 

Council to vote on if the driveway is installed.  Mayor Stauss asked who would be installing the 

driveway.  Ms. Nelson stated it would be the City.  Mayor Stauss said he had an issue with that since the 

Blue Moose had received $50,000 because of the construction of the manholes and servicing that would 

need to be done there from time to time at the lift station.  He said that before city workers would put 

boards down, currently there aren’t any marks or issues, and he wouldn’t have a problem if they wanted 

to put in the driveway.  Mr. Galstad said he would review liability for city land and how there may be a 

need for a special permit.    

 

10. Other 

 

Mayor Stauss said he mentioned previously the possibility of having a lodging tax for the state park.  He 

explained that a $2 fee could be added to the daily charge and how those funds could be used for the 

beautification for the down town area.  He said it had been suggested by DNR representatives and how 

the City may have to check with the Department of Natural Resources to see if that was a possibility.  

He stated how the Council is always looking at ways to bring in new revenue into the community as 

well as looking to the possibility of trying to match the Canadian dollar.  He commented how these were 

two things the Council should be aware of, asked if they were in agreement on them, and if they should 

be voted on at the next meeting.   

 

Council member Vetter said there was a current lodging tax for hotels, that the City had a contract with 

the Convention and Visitors Bureau regarding the lodging tax, and asked if these funds would be a part 

of that as well.  Mayor Stauss said he thought it would be separate since it would be collected from the 

State Park and not the hotels.  Council member Vetter asked to have that checked on.  Council member 

Pokrzywinski asked if it was going to be a $2 fee added on and if it would collected and kept here in a 

separate account.  He also asked the Mayor to be more specific on what he meant by beautification.  

Mayor Stauss said it would be for flowers.  Council member Pokrzywinski asked if that would replace 

the flower budget from the general fund.  Mayor Stauss said yes.  Council member DeMers asked how 

much it may generate.  Discussion followed about how there are 113 sites available and how they could 

look at numbers from last year to estimate a possible amount that could be generated.  Mayor Stauss 

commented how this should be implemented before the park opens for the year.  Council member 

Pokrzywinski asked if the City would have the authority to do that.  Mr. Galstad stated that he would 

have to look into this.   

 

Council member DeMers stated how a few years ago there was a project to place way finding signs 

around the City.  He commented how it didn’t really go anywhere and how one of the complaints about 

the City is that it is hard to find where things are.  He said how the City might want to look into this 

again to help people find the VFW Arena or get them to the down town area.     
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ADJOURN: 

 

A MOTION WAS MADE BY COUNCIL MEMBER DEMERS, SECONDED BY COUNCIL 

MEMBER GRASSEL, TO ADJOURN THE APRIL 26, 2016 WORK SESSION OF THE EAST 

GRAND FORKS, MINNESOTA CITY COUNCIL AT 6:13 P.M. 

 

Voting Aye: Pokrzywinski, Buckalew, Tweten, Olstad, Grassel, DeMers, and Vetter. 

Voting Nay: None. 

 

 

 

_______________________________________________ 

David Murphy, City Administrator/Clerk-Treasurer 
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RESOLUTION NO.  16 – 05 - 44 
 

RESOLUTION APPROVING PLANS AND SPECIFICATIONS AND ORDERING 

ADVERTISEMENT FOR BIDS FOR 2016 ASSESSMENT JOB NO. 1 – STREET & 

BIKEPATH IMPROVEMENTS 

 

Council Member _______, supported by Council Member _______, introduced the following 

resolution and moved its adoption: 

 

WHEREAS, the City Council has directed the City Engineers to prepare plans and specifications 

for the improvement of 2016 Assessment Job No. 1 – Street & Bike Path Improvements; 

 

WHEREAS, the City Engineer has presented such plans and specifications to the Council for 

approval; 

 

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF EAST GRAND 

FORKS, MINNESOTA: 

 

1. Such plans and specifications, a copy of which is attached hereto and made a part hereof, 

are hereby approved. 

 

2. The City Administrator shall prepare and cause to be inserted in the official paper and in 

the Finance and Commerce an advertisement for bids upon the making of such 

improvement under such approved plans and specifications.  The advertisement shall be 

published for 21 days, shall specify the work to be considered by the Council at 5:00 p.m. 

on June 7, 2016 in the Council Chambers of the East Grand Forks City Hall.  Any bidder 

whose responsibility is questioned during consideration of the bid will be given an 

opportunity to address the council on the issue of responsibility.  No bids will be 

considered unless sealed and filed with the City Administrator and accompanied by a 

cash deposit, cashier’s check, bid bond or certified check payable to the City of East 

Grand Forks for five percent of the amount of such bid. 

 

Voting Aye:   

Voting Nay:    

Absent:  

  

The President declared the resolution passed. Passed: May 3, 2016 

 

Attest: 

 

______________________________ _________________________________ 

City Administrator  President of Council 

 

I hereby approve the foregoing resolution this 3
rd

 day of May, 2016. 

 

  ________________________________ 

  Mayor 
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ARTICLE 1: PURPOSE OF AGREEMENT 

 

This Agreement is made and entered into by and between the City of East Grand Forks, 

Minnesota, hereinafter referred to as EMPLOYER and Teamsters Local Number 120, affiliated 

with the International Brotherhood of Teamsters, hereinafter referred to as UNION. The intent 

and purpose of this Agreement is as follows: 

 

Section 1.1 To establish and memorialize the parties’ agreement concerning wages and  

  other terms and conditions of employment for the duration of such    

  agreements; and 

 

Section 1.2 To establish procedures for the resolution of disputes concerning the   

  interpretation and/or application of this written Agreement.  

 

 

ARTICLE 2: DEFINITIONS 

 

Section 2.1 CALENDAR DAYS: CALENDAR DAYS excluding Saturdays, Sundays  

  and legal holidays as defined by Minnesota Statutes, Section 645.44 (2006).   

 

Section 2.2 EMPLOYER: The City of East Grand Forks, Minnesota, a municipal   

  corporation organized under the laws of the State of Minnesota. 

 

 Section 2.3 EMERGENCY:  An unforeseen combination of circumstances or conditions that  

  are reasonably expected to endanger life or property as determined by the   

  EMPLOYER and require immediate action by the EMPLOYER.   

 

Section 2.4 EMPLOYEE: A member of the bargaining unit. 

 

Section 2.5 IMMEDIATE FAMILY: The EMPLOYEE’S spouse, children, grandchildren, 

step children, parents, grandparents, step parents, brothers, and sisters of the 

EMPLOYEE and of the EMPLOYEE’S spouse, and any other member of the 

employee’s household living with the employee.   

Section 2.6 UNION: The exclusive representative, Teamsters Local 120, affiliated with  

  the International Brotherhood of Teamsters. 

 

 Section 2.7 WORKING DAY(S):  A day in which an EMPLOYEE is regularly scheduled for  

  work.   

 

Section 2.8 WORKING HOURS(S):  The HOURS in a WORKING DAY in which an  

  EMPLOYEE is regularly scheduled for work.   
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ARTICLE 3: CERTIFICATION AND RECOGNITION 

 

The EMPLOYER recognizes the UNION as the exclusive representative for all employees 

of the City of East Grand Forks Public Works Department and Parks and Recreation Department 

who work more than 14 hours per week, or, thirty five (35) percent of the normal work week, and 

more than 67 working days per year, in the following job classifications: 

 

Equipment Operator 

Lead Equipment Operator 

Lead Storm-Water/Wastewater Operator 

Mechanic 

Park Maintenance Worker 

Public Works Foreman 

Storm Water Operator 

Truck Driver 

Waste Water Maintenance Helper 

Waste Water Operator 

 

All EMPLOYEES in job classifications not listed in Schedule A are excluded from this  

AGREEMENT, unless otherwise agreed to in writing by the EMPLOYER and UNION, or  

unless otherwise ordered by the Minnesota Bureau of Mediation Services pursuant to a unit  

determination or clarification order made in accordance with Minnesota Statutes, Chapter  

179A. The UNION shall have the right to negotiate any new job classification and wage scale in 

the DEPARTMENT that is established by the EMPLOYER. 

 

 

ARTICLE 4: MANAGEMENT RIGHTS 
 

Section 4.1 The EMPLOYER retains the full and unrestricted right to operate and   

  manage all manpower, facilities, and equipment; to establish functions and  

  programs; to set and amend budgets; to determine the utilization of   

  technology; to establish and modify the organizational structure; to select,   

  direct, and determine the number of  personnel; to establish work schedules;  

  to take any and all actions necessary to carry out the operations of the   

  EMPLOYER in situations involving a disaster or EMERGENCY consistent  

  with the terms and conditions listed in this AGREEMENT to the extent   

  practicable; and to perform any inherent managerial functions not specifically  

  limited by this Agreement.   

 

Section 4.2 Any term and condition of employment not specifically established or   

  modified by this Agreement shall remain solely within the discretion of the  

  EMPLOYER to modify, establish, or eliminate. 
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ARTICLE 5: UNION RIGHTS 

 

Section 5.1 Payroll Deductions 

 

Each EMPLOYEE will have the right to request and be allowed dues check off for the UNION. 

Upon receipt of a properly executed authorization from an EMPLOYEE, the EMPLOYER will 

deduct from the EMPLOYEE’S paycheck the monthly dues that the EMPLOYEE has agreed to 

pay the UNION. All such sums so deducted from the EMPLOYEE’S paycheck shall be remitted 

to the UNION. The UNION shall, furnish the EMPLOYER with a list of those EMPLOYEES 

who are certified as members of said UNION. 

 

Section 5.2 Steward and Representative 

 

The UNION may designate two EMPLOYEES from the bargaining unit to act as steward and 

representative and shall inform the EMPLOYER in writing of such choices and any changes in 

such choices.  

 

Section 5.3 Facilities 

 

The EMPLOYER shall make available to the UNION mutually agreed upon facilities at 

reasonable times for the purpose of conducting UNION business . 

 

Section 5.4 Bulletin Board 

 

The EMPLOYER shall make space available on an EMPLOYEE bulletin board for posting 

UNION notices and announcements. Such notices and announcements shall not be political in 

nature, except as pertains to UNION elections, nor shall such notices be detrimental to the 

EMPLOYER.  

 

Section 5.5 Indemnification. 

 

The UNION agrees to indemnify and hold the EMPLOYER harmless against any and all claims, 

suits, orders or judgments brought or issued against the EMPLOYER as a result of action taken 

by the EMPLOYER under all provisions of Section 5.1 if the UNION is at fault. 

 

 

ARTICLE 6: GRIEVANCE PROCEDURE 

 

Section 6.1 Definition of a Grievance 

 

A grievance is defined as a dispute or disagreement as to the interpretation or application of the 

specific terms and conditions of this Agreement. 
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Section 6.2 Union Representative 

 

The EMPLOYER will recognize representatives designated by the UNION as the grievance 

representatives of the bargaining unit having the duties and responsibilities established by 

this Article.  The UNION shall notify the EMPLOYER in writing of the names of such 

UNION representatives and of their successors when so designated.  

 

Section 6.3 Processing a Grievance 

  

It is recognized and accepted by the UNION and the EMPLOYER that the processing of grievances 

as hereinafter provided is limited by the job duties and responsibilities of the EMPLOYEES and 

shall therefore be accomplished during normal WORKING HOURS only when consistent with 

such EMPLOYEE duties and responsibilities.  The aggrieved EMPLOYEE and the UNION 

Representative shall be allowed a reasonable amount of time without loss in pay when a grievance 

is investigated and presented to the EMPLOYER during normal WORKING HOURS provided the 

EMPLOYEE and the UNION Representative have notified and received the approval of the 

designated supervisor who has determined that such absence is reasonable and would not be 

detrimental to the work programs of the EMPLOYER. 

 

Section 6.4 Procedure 

 

Grievances, as defined by Section 1, shall be resolved in conformance with the following 

procedure: 

 

  Step 1. An EMPLOYEE claiming a violation concerning the interpretation or  

  application of this Agreement shall, within twenty-one (21) CALENDAR DAYS  

  after such alleged violation has occurred, present such grievance to the   

  EMPLOYEE’S supervisor as designated by the EMPLOYER.  The EMPLOYER- 

  designated representative will discuss  and give an answer to such Step 1 grievance  

  within ten (10)  CALENDAR DAYS after receipt.  A  grievance not resolved in Step  

  1 and appealed to Step 2 shall be placed in writing setting forth the nature of the  

  grievance, the facts on which it is based, the provision or provisions of the   

  Agreement allegedly violated, and the remedy requested and shall be appealed to  

  Step 2 within ten (10) CALENDAR DAYS after the EMPLOYER-designated  

  representative's final answer in Step 1.  Any grievance not appealed in writing to  

  Step 2 by the UNION within ten (10) CALENDAR DAYS shall be considered  

  waived. 

 

  Step 2. If appealed, the written grievance shall be presented by the UNION and  

  discussed with the EMPLOYER-designated Step 2 representative.  The   

  EMPLOYER-designated representative shall give the UNION the EMPLOYER’S  

  Step 2 answer in writing within ten (10) CALENDAR DAYS after receipt of such  

  Step 2 grievance.  A grievance not resolved in Step 2 may be appealed to Step 3  

  within ten (10)  CALENDAR DAYS following the EMPLOYER-designated   

  representative's final Step 2 answer.  Any grievance not appealed in writing to Step 3 

  by the UNION within ten  (10) CALENDAR DAYS shall be considered waived. 
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  Step 3. A grievance unresolved in Step 2 and appealed in Step 3 shall be   

  submitted to arbitration.  The EMPLOYER and the UNION representative shall  

  endeavor to select a mutually acceptable arbitrator to hear and decide the grievance.   

  If the parties cannot agree on an arbitrator, the selection of an arbitrator shall be  

  made in accordance with the rules established by the Minnesota Bureau of   

  Mediation Services. 

  If a grievance is validly appealed to this step and the parties mutually agree in  

  writing, the grievance may be submitted to Minnesota Bureau of Mediation Services 

  for mediation prior to arbitration. 

 

Section 6.5 Arbitrators Authority 

 

 Subsection 6.5.1 The arbitrator shall have no right to amend, modify, nullify,  

    ignore, add to, or subtract from the terms and conditions of   

    this Agreement.  The arbitrator shall consider and decide only  

    the specific issue(s) submitted in writing by the EMPLOYER  

    and the UNION, and shall have no authority to make a   

    decision on any other issue not so submitted. 

 

 Subsection 6.5.2 The arbitrator shall be without power to make decisions   

    contrary to, or inconsistent with, or modifying or varying in  

    any way the application of laws, rules, or regulations having  

    the force and effect of law.  The arbitrator's decision shall be  

    submitted in writing within thirty (30) DAYS following the  

    close of the hearing or the submission of briefs by the parties,  

    whichever be later, unless the parties agree to an extension.   

    The decision shall be binding on both the EMPLOYER and  

    the UNION and shall be based solely on the arbitrator's   

    interpretation or application of the express terms of this   

    Agreement and to the facts of the grievance presented. 

 

 Subsection 6.5.3 The fees and expenses for the arbitrator's services and   

    proceedings shall be borne equally by the EMPLOYER and  

    the UNION provided that each party shall be responsible for  

    compensating its own representatives and witnesses.  If either  

    party desires a verbatim record of the proceedings, it may   

    cause such a record to be made, providing it pays for the   

    record.  If both parties desire a verbatim record of the   

    proceedings the cost shall be shared equally. 

 

Section 6.6 Waiver   

 

If a grievance is not presented within the time limits set forth above, it shall be considered "waived".  

If a grievance is not appealed to the next step within the specified time limit or any agreed extension 

thereof, it shall be considered settled on the basis of the EMPLOYER’S last answer.   If the 
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EMPLOYER does not answer a grievance or an appeal thereof within the specified time limits, the 

UNION may elect to treat the grievance as denied at that step and immediately appeal the grievance 

to the next step.  The time limit in each step may be extended by mutual agreement of the 

EMPLOYER and the UNION. 

 

ARTICLE 7: SAVINGS CLAUSE 

 

This Agreement is subject to the laws, ordinances, regulations and rules of the City of East 

Grand Forks, the State of Minnesota, and the United States of America. In the event any 

provision of this Agreement shall be held contrary to law by a court of competent jurisdiction, 

from whose final judgment or decree no appeal has been taken within the time provided, such 

provision shall be voided. All other provisions shall continue in full force and effect. 

 

 

ARTICLE 8: LEAVES OF ABSENCE 

 

Section 8.1 Funeral Leave 

 

An EMPLOYEE may be granted a maximum of three (3) WORKING DAYS for funeral leave 

with pay in the event of a death in the EMPLOYEE’S IMMEDIATE FAMILY. Additional 

WORKING DAYS for funeral leave may be granted at the discretion of the EMPLOYEE’S 

designated supervisor for extenuating and unusual circumstances, which additional time shall be 

charged against the EMPLOYEE’S sick leave or vacation time.  

 

Section 8.2  Jury Duty 

 

All EMPLOYEES will receive an automatic leave of absence when called for jury duty or 

subpoenaed as a witness. EMPLOYEES will be paid by the EMPLOYER the difference of their 

hourly wage listed in Schedule A and the amount received as a juror (less any amount received for 

mileage or expense allowance) while serving on jury duty.   

 

Section 8.3  Other Leaves 

 

An EMPLOYEE may request a leave of absence without pay. All requests in excess of four (4) 

WORKING DAYS shall be in writing and directed to the EMPLOYEE’S designated supervisor. 

When the request is for five (5) WORKING DAYS or less, the request shall be answered by the 

EMPLOYEE’S designated supervisor within two (2) WORKING DAYS. When the request is for 

more than five (5) WORKING DAYS, the request shall be answered within fifteen (15) 

WORKING DAYS. Requests for leaves of absence of more than fifteen (15) DAYS shall only 

be granted with the approval of the City Administrator and shall cause the EMPLOYEE’S 

anniversary date for seniority privileges to be advanced by the number of DAYS in excess of 

fifteen (15) DAYS.   
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Section 8.4 Union Business 

 

Members of the UNION selected to participate in UNION functions shall be granted a leave of 

absence without pay for a reasonable time upon request of the UNION. Such leave shall not 

exceed five (5) WORKING DAYS and no more than two (2) UNION EMPLOYEES shall be 

granted this leave during the CALENDAR year. 

 

ARTICLE 9: DISCHARGE OR SUSPENSION 

 
Section 9.1 The Employer will discipline for just cause only.  Written reprimands, suspensions, 

demotions, and discharges will be in written form.  The UNION will be provided a copy 

of all written disciplinary actions. 

 

Section 9.2 Written reprimands, notices of suspension, notices of demotion and notices of 

discharge which are to become part of an Employee's personnel file shall be 

provided to and acknowledged by signature of the Employee.  Employees and 

the UNION will receive a copy of such reprimands and/or notices.  At the request 

of the employee, oral reprimands shall be removed from the file after one year and 

written reprimands shall be removed from the file after two years provided the 

employee has not been involved in progressive disciplinary action.  

 

Section 9.3 Probationary Employees 

During their probationary period, employees may be discharged at any time without cause.  Such 

discharge can not be grieved through Article 6 of this agreement.  

 

 

ARTICLE 10: INSURANCE 

 

Section 10.1 Health Insurance   

 

Subsection 10.1.1 , Non Dependent (single) Coverage: Effective 

January 1, 2016, the EMPLOYER shall contribute up to $491.48 of 

the premium cost per month of the single plan health insurance 

policy for each full time EMPLOYEE who requests such coverage 

and who qualifies for and is enrolled in the EMPLOYER’S group 

health, hospitalization and loss of time $500 deductible or $1,500 

deductible plans.  January 1, 2017, the EMPLOYER shall 

contribute up to $511.14.  If health insurance premiums increase 

by more than 4%, this article may be reopened.    

 

For EMPLOYEES enrolled in single coverage in the $2,600 High 

Deductible Health Savings Account (H.S.A.) eligible health 

insurance plan, the EMPLOYER shall contribute $480.00 toward 

premium costs.  January 1, 2017, the EMPLOYER shall 

contribute up to $511.14.  If health insurance premiums increase 
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by more than 4%, this article may be reopened.   For 

EMPLOYEES enrolled in the $2,600 H.S.A. eligible plan the 

EMPLOYER will contribute $4.00 for every $1.00 that 

EMPLOYEE contributes into an H.S.A. with a maximum 

EMPLOYER contribution of $500 per calendar year.  

EMPLOYER contributions will be made in twenty-four (24) bi-

weekly installments.  If health plan deductibles increase, this 

article will be reopened.   

 

 

Subsection 10.1.2 Dependent (Family Coverage).  Effective 

January 1, 2016, the EMPLOYER shall contribute up to $1,125.12 

of the premium cost per month of the family plan health insurance 

policy for each full time EMPLOYEE who requests such coverage 

and who qualifies for and is enrolled in the EMPLOYER’S group 

health, hospitalization and loss of time $500 deductible or $3,000 

deductible plans.  January 1, 2017, the EMPLOYER shall 

contribute up to $1,170.14.  If health insurance premiums increase 

by more than 4%, this article may be reopened.    

 

For EMPLOYEES enrolled in family coverage in the $5,200 High 

Deductible Health Savings Account (H.S.A.) eligible health 

insurance plan, the EMPLOYER shall contribute $1,125.12 

toward premium costs.  January 1, 2017, the EMPLOYER shall 

contribute $1,170.14.  If health insurance premiums increase by 

more than 4%, this article may be reopened.   For EMPLOYEES 

enrolled in the $5,200 H.S.A. eligible plan the EMPLOYER will 

contribute $4.00 for every $1.00 that EMPLOYEE contributes 

into an H.S.A. with a maximum EMPLOYER contribution of 

$832 per calendar year.  EMPLOYER contributions will be made 

in twenty-four (24) bi-weekly installments.  If health plan 

deductibles increase, this article will be reopened.      

    

Subsection 10.1.3 Scope of EMPLOYER Responsibility.  The EMPLOYER’S 

responsibility under this Article is limited to the payment of the 

insurance premium for the insurance described in this Article 10.  

The EMPLOYER has no liability for the failure or refusal of the 

insurance carrier to honor an EMPLOYEE’S claim or to pay 

benefits and no such action on the part of the insurance carrier 

shall be attributable to the EMPLOYER or constitute a breach of 

this Agreement by the EMPLOYER.  No dispute arising under or 

relating to this Article shall be subject to the grievance and 

arbitration procedures set forth in this Agreement, except an 

allegation that the EMPLOYER has failed to pay required 

contributions to the insurance carrier.  
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Subsection 10.1.4 2015 Insurance Premium.  The UNION and EMPLOYER agree to 

re-open negotiation limited to Subsection 10.1 if the 

EMPLOYEES’ premium contribution is proposed to rise more 

than 3%. 

 

Section 10.2 Life Insurance 

 

The EMPLOYER will purchase at its expense a term life insurance policy in the amount of 

$50,000 for the EMPLOYEE.  

 

Section 10.3 Minnesota State Retirement System Health Care Savings Plan 

 
 Subsection 10.3.1 Beginning in 2014, all full time EMPLOYEES eligible for   
    severance pay for unused sick leave under this    
    Agreement shall have 100% of their eligible payout    
    directed to the Minnesota State Retirement System (MSRS)  
    administered Health Care Savings Plan. 
 
 Subsection 10.3.2 Beginning in 2009, all eligible EMPLOYEES will contribute  
    the dollar equivalent of 100% of all unused and banked sick  
    leave hours in excess of 1,280 and/or 3% of unused and   
    banked sick leave, up to and including 1,280 hours. The dollar  
    equivalent is calculated by taking the eligible employee’s   
    hourly rate of pay for the preceding year times the number of  
    hours that the employee is eligible to receive. This    
    contribution will be deducted from banked sick leave in   
    January of each year. The employee’s banked sick leave hours  
    will then be reduced by the number of eligible hours reflected  
    by the employee’s contribution. 
 
 Subsection 10.3.3 The EMPLOYER’S responsibility will be to process the initial  
    EMPLOYEE enrollment in the plan and to forward the   
    appropriate EMPLOYEE contributions to MSRS in the   
    manner required and approved by MSRS. 

 
ARTICLE 11: HOLIDAYS 

 

Section 11.1 Holidays 

 

The following days shall be recognized as paid holidays: 

 

New Year's Day Veteran’s Day    

Martin Luther King Day Thanksgiving Day 

President's Day Day after Thanksgiving 

Good Friday* Christmas Eve* 

Memorial Day Christmas Day 

Fourth of July New Year’s Eve* 

Labor Day (2) Floating Holidays 
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*These holidays are four (4) hours in length commencing after completion of 4 WORKING 

HOURS. 

 

Each employee shall receive one day’s pay for each of the holidays on which they perform no 

work, provided they have worked or were on approved leave the regularly scheduled work day 

preceding and succeeding the holiday. In those years when Christmas Day and New Years Day 

fall on a Tuesday, Wednesday, Thursday or Friday employees shall receive ½  day (4) hours off 

for both Christmas Eve and New Years Eve 

 

Section 11.2 Floating Holiday  

 

The two (2) floating holidays may be used at the EMPLOYEE’S discretion, but only with the 

EMPLOYER’S approval.  The request to use the floating holidays must be made to the 

EMPLOYER at least one (1) day prior to the date requested.  
 
Each employee shall receive one day pay for each of the holidays on which they perform no 

work, provided they have worked or were on approved leave the regularly scheduled work day 

preceding and succeeding the holiday. 

 

Section 11.3 Legal Holiday Pay 

 

 A. If a holiday is observed on an employee's scheduled day off, or during their  

  vacation, they shall receive an additional day off in lieu. 

 

 B. Employees shall be paid their current hourly rate of pay times eight   

  hours for each holiday. 

 

 C. If Independence Day or Veteran's Day falls on a Saturday, the preceding   

  Friday shall be the holiday. 

 

 D. If Independence Day or Veteran's Day falls on a Sunday, the following   

  Monday shall be the holiday. 

 

 E. If New Year's Day or Christmas Day falls on a Saturday, the preceding   

  Friday shall be the holiday. and Christmas Eve and New Year's Eve as   

  herein before defined and limited in Section 1 of this Article shall be taken on  

  the preceding Thursday. 

 

 F. If New Year's Day or Christmas Day falls on a Sunday, the following   

  Monday shall be the holiday and Christmas Eve and New Year's Eve as   

  hereinbefore defined and limited in Section 12.1 of this Article shall be taken  

  on the preceding Friday 

 

Section 11.4  Work Performed on Holiday 
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If an EMPLOYEE is required to work on a holiday, they shall be paid at the rate of one and one 

half (1 1/2) times their hourly wage listed in Schedule A in addition to their holiday pay or 

receive compensatory time as provided in Article 22.   

 

 

ARTICLE 12: VACATIONS 

 

Section 12.1 Eligible Employees and Accrual 

 

All full time EMPLOYEES hired before April 1, 2010 will be eligible for an annual paid 

vacation, at their regular rate of compensation, pursuant to the following schedule: 

 

Upon completion of 12 months 40 hours 

Upon completion of 24 months 80 hours 

Upon completion of 48 months 88 hours 

Upon completion of 72 months 96 hours 

Upon completion of 84 months 104 hours 

Upon completion of 96 months 112 hours 

Upon completion of 108 months 120 hours 

Upon completion of 120 months 128 hours 

Upon completion of 132 months 136 hours 

Upon completion of 144 months 144 hours 

Upon completion of 156 months 152 hours 

Upon completion of 168 months 160 hours 

Upon completion of 180 months 168 hours 

Upon completion of 192 months 184 hours 

Upon completion of 216 months 192 hours 

Upon completion of 228 months 200 hours 

Upon completion of 240 months 208 hours 

 

All full time employees hired after April 1, 2010 will be eligible for an annual paid vacation, at 

the regular rate of compensation, pursuant to the following schedule: 

 

Upon Completion of the following number of years employed with the City: 

 

 1 year  40 hours 

 2 years  80 hours 

 4 years  88 hours 

 6 years  96 hours 

 7 years  104 hours 

 8 years  112 hours 

 9 years  120 hours 

 10 years 128 hours 

 11 years 136 hours 

 12 years 144 hours 

 13 years 152 hours 
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 14 years 160 hours 

 

Section 12.2 Separation of Employment  

 

The person designated to receive the payment as a result of the death of an EMPLOYEE will be 

the person named by the EMPLOYEE as beneficiary of such policy. Such beneficiary shall be 

named by the EMPLOYEE, in a written statement on a form provided by the EMPLOYER, 

designating the beneficiary of the proceeds of this paragraph. If no such written authorization is 

received by the EMPLOYER, the proceeds will be paid to their personal representative. In 

computing pay or entitlement, the length of service will be based upon the anniversary date the 

EMPLOYEE commenced employment. 

 

 

 

Section 12.3 Selection 

 

If EMPLOYEES in the same job classification request vacation for the same day(s), the most 

senior EMPLOYEE shall have first choice of vacation.  

 

 

Section 12.4 Vacation Carried 

 

No more than one hundred sixty (160) hours of vacation may be carried over into the following 

year unless otherwise approved by the EMPLOYER. 

 

 

ARTICLE 13: SICK LEAVE 

 

Section 13.1 Accumulation of Compensation 

 

Subsection 13.1.1 Sick leave shall be accumulated at the rate of eight (8) HOURS per 

calendar month of service with unlimited accumulation of hours.  

Compensation under this Article will be at the EMPLOYEE’S 

hourly wage listed in Schedule A.  
 

Subsection 13.1.2 Only WORKING DAYS shall be counted when computing sick 

leave. 

 

Section 13.2 Proof of Illness 

 

Sick leave shall be granted for bona fide personal injury or illness, medical examination, medical 

treatment or legal quarantine.  A written report by a doctor may be requested by the 

EMPLOYER if the EMPLOYER articulates the reason(s) for the request in writing to the 

EMPLOYEE.  The request shall not be placed in the EMPLOYEE’s personnel file. 

 

Section 13.3 Worker's Compensation 
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When an EMPLOYEE is eligible for worker's compensation payments and they are unable to 

work during WORKING HOURS due to the personal injury qualifying them for such payment, 

the EMPLOYER will pay the daily wages to the EMPLOYEE for such WORKING HOURS and 

the same shall be charged to the EMPLOYEE’S sick leave their sick leave is exhausted or until 

worker's compensation takes over. Thereafter, the EMPLOYEE may supplement the workers’ 

compensation payments with a portion of the EMPLOYEE’S sick leave so that the combination 

of the two will equal the EMPLOYEE’S weekly wage, unless an Attorney General's opinion or a 

court of competent jurisdiction determines that such action by the EMPLOYER is contrary to 

law.  In the event an EMPLOYEE’S sick leave is completely exhausted, the EMPLOYEE will 

then receive worker's compensation payments only. 

 

 

 

Section 13.4 Family Illness 

 

Sick leave may also be used in the case of illness in the immediate family requiring the 

EMPLOYEE’S attendance, and will be for the actual time required, but not to exceed three (3) 

WORKING DAYS.  This time shall be charged against the EMPLOYEE’S sick leave account. 

 

Section 13.5 Accumulation While on Leave 

 

EMPLOYEES using earned sick leave shall be considered in a working status for purposes of 

accumulating additional vacation leave, seniority, or sick leave. 

 

Section 13.6 Separation of Employment 

 

Upon resignation, retirement, death or disability of an EMPLOYEE, EMPLOYEES hired before 

January 1, 2004 shall be paid 100% of the EMPLOYEE’S unused sick leave then accumulated, 

not to exceed twelve hundred eighty (1280) HOURS, and the pay therefore shall be at the 

EMPLOYEE’S hourly wage then being received. 

 

Upon resignation, retirement, death or disability of an EMPLOYEE, EMPLOYEES hired on or 

after January 1, 2004 shall be paid for 100% of the EMPLOYEE'S unused sick leave then 

accumulated, not to exceed nine hundred sixty (960) HOURS of unused sick leave then 

accumulated and the pay therefore shall be at the EMPLOYEE'S normal rate of compensation 

then being received.   

 

Upon resignation, retirement, death or disability of an EMPLOYEE, EMPLOYEES hired on or 

after April 1, 2010 shall be paid for 50% of the EMPLOYEE'S unused sick leave then 

accumulated, the pay therefore shall be at the employee's normal rate of compensation then being 

received.   

 

Section 13.7 Beneficiary 

 

Upon the death of an EMPLOYEE, the person designated to receive the payments as a result of 
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such death shall be the person named by the EMPLOYEE as beneficiary of such proceeds. If no 

such written authorization is received for the EMPLOYEE, the proceeds shall be paid to the 

personal representative of the EMPLOYEE’S estate. 

 

Section 13.8 Sell Back 

 

At the EMPLOYEE’S option, an EMPLOYEE hired before April 1, 2010 may sell back to the 

EMPLOYER unused sick leave in excess of nine hundred sixty (960) HOURS up to a maximum 

of forty-eight (48) HOURS in any one year and receive for said sick leave HOURS 

compensation at the EMPLOYEE’S hourly wage then being received.  In computing this option, 

each year's accumulation is added to the previous accumulation and of that total any portion in 

excess of nine hundred sixty (960) HOURS may be sold back, under this provision up to forty-

eight (48) HOURS in any one year. The balance of any unused sick leave not sold back will go 

to the EMPLOYEE’S sick leave accumulated during that year. EMPLOYEES must indicate their 

intention to sell back sick leave HOURS under this section prior to December 1 of that year.   

 

Section 13.9 Sick Leave Donation 

 

An Employee may, on a voluntary basis, donate accumulated sick leave days to a co-worker after 

said co-worker has exhausted his sick leave due to an illness or injury.  The donor employee 

must maintain two hundred (200) hours in their bank and the recipient cannot receive more than 

thirty (30) days per illness or injury.  Employees are not eligible to participate until their 

probationary period is complete.  An EMPLOYEE who is the recipient of sick leave donation 

must have completed their probationary period in full-time service in a sick-leave accruing 

position.   Once the EMPLOYEE has exhausted accrued and donated sick leave, the 

EMPLOYEE is not eligible for any additional donated sick leave until twelve (12) months after 

returning to work from the last donated hour received.  

  
 

ARTICLE 14: HOURS OF WORK 

 

Section 14.1 Consecutive Hours of Work 

 

The normal work DAY for full-time EMPLOYEES will be 7:00 AM to 3:30 PM or 8:00 AM to 

4:30 PM, Monday through Friday, with a one-half hour unpaid meal break and two fifteen 

minute rest breaks.  Service to the public may require work schedules for full-time 

EMPLOYEES of consecutive work HOURS different from the normal WORKING DAY or 

work week.     

 

 

ARTICLE 15: WAGE SCHEDULE 

 

Section 15.1 Wage Schedule 
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EMPLOYEES shall be compensated in accordance with the wage schedule attached to this 

Agreement entitled Schedule A, which is incorporated herein by reference and shall be 

considered part of this Agreement.  

   
Section 15.2 New Classification 

 

When any new position, not listed on the wage schedule is established, the EMPLOYER may 

establish a job classification and wage schedule for the position.  In the event the UNION does 

not agree that the wage schedule is proper, it shall have the right to negotiate the schedule for the 

new position.   

 

Section 15.3 Daily Guarantee 

 

An EMPLOYEE who is scheduled to report for work and who is in attendance for work as 

scheduled shall be assigned to at least four (4) WORKING HOURS or granted four (4) hours pay 

at the appropriate rate, whichever is applicable. 

 

ARTICLE 16: OTHER PAY 

 

Section 16.1 Hours of Overtime 

 

Full-time employees will be paid overtime at one and one-half times their hourly wage listed in 

Schedule A when assigned by the EMPLOYER to work in excess of their scheduled shift.  

 

For the purpose of this Agreement, a workweek shall start at 00:01 a.m. Monday morning and 

shall run until 12:00 p.m. of the following Sunday evening.  

 

Section 16.2 Equal Distribution 

 

Overtime work shall be distributed equally as practicable to EMPLOYEES working within the 

same job classification. The distribution of overtime shall be equalized over each six (6) month 

period beginning on the first day of the calendar month following the effective date of this 

Agreement. 

 

Section 16.3 Method of Distribution 

 

On each occasion, the opportunity to work overtime shall be offered to the EMPLOYEE within 

the job classification who has the least number of overtime hours to their credit at that time for 

the calendar year.  If this EMPLOYEE does not accept the assignment, the EMPLOYEE with the 

next fewest number of overtime HOURS to their credit shall be offered the assignment. This 

procedure shall be followed until the required number of EMPLOYEES have been selected for 

overtime work. Any EMPLOYEE who is eligible to work overtime hours and refuses to work 

such hours will be credited with such overtime hours for the purposes of this section. 

EMPLOYEES hereunder shall not be required to suspend work during regular hours to absorb 

overtime. 
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Section 16.4 Record of Hours 

 

A record of the overtime hours worked by each EMPLOYEE shall be posted on the department 

bulletin board monthly. 

 

Section 16.5 Holiday Hours 

 

For the purpose of computing overtime, all holiday hours shall be regarded as HOURS worked. 

 

Section 16.6. Call Back or Extension of Shift 

 

Employees called to work at a time other than their scheduled shift shall be paid a minimum of  

three (3) hours at one and one-half times their hourly wage listed in Schedule A.  An extension 

of or early report to a scheduled shift does not qualify for this minimum. 

 

 

 

Section 16.7 Waste Water On Call Pay 

 

Employees required to be on call by the EMPLOYER during non-WORKING HOURS and 

EMPLOYEES temporarily required to be on call to respond to calls relating to such operators’ 

duties during non-WORKING HOURS shall be paid $1.00 per hour for each hour the EMPLOYEE 

is on call.   

 

Section 16.8 Boiler’s License Pay 

 

EMPLOYEES with a valid State of Minnesota issued boiler’s license will receive the following 

payments: 

 

 

A. A maximum lump sum payment of $200 to apply, prepare for and take the boiler’s 

license test if requested by the EMPLOYER to take the test.  The EMPLOYER will 

only pay this payment one time for an EMPLOYEE while employed with EMPLOYER. 

 

B. A $500 Stipend will be paid annually to employees that hold a Valid State of Minnesota 

boilers license to be paid out with the employee’s comp time. 

 

 

ARTICLE 17: SENIORITY 

 

Section 17.1 Probationary Employees 

 

New EMPLOYEES hired in the bargaining unit shall be considered as probationary 

EMPLOYEES for the first six (6) months of their employment. When an EMPLOYEE finishes 

the probationary period, they shall be entered on the seniority list and credited as of their first 

date of hire. 
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Section 17.2 Posted List 

 

The seniority list on the date of this Agreement will show the name and job titles of all 

EMPLOYEES of the unit entitled to seniority. The EMPLOYER will keep the seniority list 

current and posted. 

 

Section 17.3 Loss of Seniority 

 

An EMPLOYEE shall lose their seniority for the following reasons only:  (1) the EMPLOYEE 

resigns; (2) the EMPLOYEE is discharged for cause and the discharge is not reversed by the 

procedure set forth in this Agreement; (3) the EMPLOYEE is absent for five (5) consecutive 

work DAYS without notifying the EMPLOYER. In proper cases, exceptions shall be made; 

(After such absence, the Employer will send written certified notification to the employee at their 

last known address that they have lost their seniority and their employment has been terminated. 

If the disposition made of any such case is not satisfactory, the matter may be referred to the 

grievance procedure,4) the EMPLOYEE does not return to work when they are recalled from 

being laid off as set forth in the layoff procedure. In proper cases, exceptions shall be made; and 

(5) an employee is expected to return to work from sick leave or a leave of absence, but fails to 

do as such.   

 

Section 17.4 Job Preference 

 

Seniority shall be the determining criterion for job classification and duty assignments only when 

all job relevant qualifications between EMPLOYEES are equal.   

 

 

ARTICLE 18: LAY OFF AND RECALL 

 

EMPLOYEES will be laid off based on job classification seniority.  EMPLOYEES and the 

UNION will be given seven (7) DAYS advance notice prior to layoff. 

 

When EMPLOYEES are recalled from layoffs, the EMPLOYEES will be recalled from the 

layoff based on job classification seniority.  In such case, the notice of recall will be sent to the 

laid off EMPLOYEE’S last known address by registered/certified mail.  EMPLOYEES will then 

be given seven (7) DAYS after receipt of the recall notice to return to work.  Failure of an 

EMPLOYEE to report within the seven (7) DAY period will terminate the EMPLOYEE’S recall 

rights.   

 

 

ARTICLE 19: PROMOTIONS 

 

Section 19.1 Filling of Vacancies 

 

Vacancies in bargaining unit positions shall be filled as reasonably practicable from among 

persons holding positions in the classified service. Promotional examinations shall be open to all 
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permanent or probationary EMPLOYEES in the classified service. Promotions shall be based on 

merit and fitness, to be ascertained by competitive examinations in which the EMPLOYEE’S 

seniority, ability, efficiency, character, conduct, and experience shall constitute factors.   

 

Section 19.2 Posting of Vacancies 

 

All job vacancies will be posted for ten (10) DAYS setting forth the procedures for application.  

 

Section 19.3 Probationary Period 

 

EMPLOYEES promoted shall be granted a six (6) month probation period to determine the 

following:  (1) their desire to remain on the job; and (2) their ability to perform the job. During 

the probationary period the EMPLOYEE shall have the right to return to their former position 

and wage without loss of seniority or other benefits. 

 

 

 

Section 19.4 Unable to Perform 

 

If the EMPLOYER determines that the EMPLOYEE is not able to perform or fill the position to 

which they have been promoted, the notice and reason for such determination shall be submitted 

to the EMPLOYEE in writing and a copy to the UNION. 

 

Section 19.5 Temporary Assignment 

 

EMPLOYEES assigned by the EMPLOYER to work in different job classifications shall be paid 

the rate of pay for that job classification for the assignment for the duration of the assignment, 

except for park maintenance worker assignments to park foreman or wastewater operator II’s 

assignments to wastewater operator I. This means that EMPLOYEES working out of class into a 

higher classification will be paid at the rate of pay for the higher classification for the specific 

number of WORKING HOURS for which they are assigned and required to work out of 

classification. EMPLOYEES assigned to work out of class at a lower classification shall not be 

paid less than the rate of pay for their particular classification. In the event that the EMPLOYER 

decides to temporarily re-assign an EMPLOYEE to work in a non-driving classification because 

of a loss of driving privileges, the EMPLOYEE shall be paid at the rate of the temporary 

classification. 

 

 

ARTICLE 20: FOOTWEAR ALLOWANCE 

 

One hundred dollars ($150.00) each calendar year will be available to each EMPLOYEE for 

footwear needs. Employees may carryover any unused footwear needs allowance from a 

calendar year into subsequent calendar years, but an employee may not accumulate more than 

two and one-half times the cap for the calendar year. 
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ARTICLE 21: SAFETY AND HEALTH 

 

Section 21.1 OSHA 

 

As required by the Occupational Safety and Health Act (OSHA) of 1970, as amended, the 

EMPLOYER shall make provisions for the safety and health of its EMPLOYEES during the 

hours of employment. Protective devices (both personal and mechanical) and protective clothing 

as required by the Act shall be provided for and maintained by the EMPLOYER. Any item 

furnished by an EMPLOYEE or EMPLOYER is the responsibility of the EMPLOYEE.  

 

Section 21.2 Cooperation 

 

The UNION and the EMPLOYER agree that they will cooperate in the enforcement of any 

safety and health standards and rules that may be established by the EMPLOYER to comply, 

with State, Federal or other legal regulations. 

 

 

 

Section 21.3 Safety and Training Requirements 

 

All EMPLOYEES required to attend any safety meetings or safety training meetings as required 

by the EMPLOYER and to abide by all safety rules and regulations established by the 

EMPLOYER. Time spent in EMPLOYER safety meetings will be paid at the EMPLOYEE’S 

wage listed in Schedule A. 

 

Section 21.4 Safety Committee 

 

A Safety Committee consisting of a representative from the City Council and duly appointed 

representative from the following departments: Maintenance, Sewage, Street and Water and 

Light shall meet not less than once monthly for the purpose of reviewing accident records and 

making recommendations to improve the safety and health program. 

 

Section 21.5 Physical Exams 

 

All EMPLOYEES required to have a physical or exam as a condition of employment shall have 

the cost of such physical or exam paid in full by the EMPLOYER.   

 

Section 21.6 Safety Eyewear 

 

If required, the Employer shall pay for all protective safety eyewear including prescription safety 

lenses. 

 

 

ARTICLE 22: COMPENSATORY TIME 

 

EMPLOYEES may earn compensatory time in lieu of overtime pay at the EMPLOYEE’S 

option.  If EMPLOYEES elect compensatory time in lieu of overtime pay, they will receive one 

48



 

 23 

and one-half (1-1/2) hours of compensatory time for each hour of overtime that they elect to take 

as compensatory time.  Employees will be paid overtime at the current rate in the classification 

they are assigned.  If the EMPLOYEE is working in a higher classification, overtime shall be 

calculated accordingly.  EMPLOYEE may not accumulate more than eighty (80) banked hours 

of compensatory time.  EMPLOYEES may use compensatory time by mutual agreement 

between the EMPLOYEE and EMPLOYER.  All accumulated compensatory time in will be paid 

off as of December 31
st
 of each year.  

 

ARTICLE 23: WAIVER 

 

Any and all prior agreements, resolutions, practices, policies, rules and regulations regarding terms 

and conditions of employment, to the extent inconsistent with the provisions of this Agreement, are 

hereby superseded.  

 

The parties mutually acknowledge that during the negotiations which resulted in this Agreement, 

each had the unlimited right and opportunity to make demands and proposals with respect to any 

terms or conditions of employment not removed by law from bargaining.  All agreements and 

understandings arrived at by the parties are set forth in writing in this Agreement for the 

stipulated duration of this Agreement.   

 

The EMPLOYER and the UNION each voluntarily and unqualifiedly waives the right to meet 

and negotiate regarding any and all terms and conditions of employment referred to or covered in 

this Agreement or with respect to any term or condition of employment not specifically referred 

to or covered by this Agreement, even though such terms or conditions may not have been within 

the knowledge or contemplation of either or both parties at the time this contract was negotiated 

or executed. 

 

 

ARTICLE 24: TERMINATION AND MODIFICATION 

 

This Agreement shall remain in full force and effect for a period commencing on January 1, 

2016, and remaining in effect through December 31, 2017, and thereafter until modifications are 

made pursuant to the PELRA. If either party desires to modify or amend this Agreement 

commencing at its expiration, it shall give written notice of such intent no later than ninety (90) 

days prior to said expiration. 

 

 

 

 

IN WITNESS HEREOF, the parties hereto have caused this agreement to be executed this 

_________ DAY of __________________, 20____  

 

City of East Grand Forks    Teamsters Local No. 120 

   

 

By:          By:  ________________________________ 
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 Mayor   Business Agent/Representative 

 

 

Dated:  __________________________  Dated:  _____________________________ 

 

 

By:          By:  ________________________________ 

 City Administrator/Clerk-Treasurer   Steward 

 

   
Dated:  __________________________  Dated:  _____________________________ 

 

 

   By:  ________________________________ 

     President – Teamsters Local 120 

   

 Dated:  _____________________________ 
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SCHEDULE A 

 

EMPLOYEES shall be compensated according to the schedule that follows on the next page.  

The pay schedule incorporates a 2% COLA increase for 2016 and a 2% COLA increase for 

2017.  The COLA increase takes effect on January 1st of each year for all employees, including 

those currently outside of the pay grade schedule.  

 

Commencing January 1, 2016, each EMPLOYEE not at the maximum step in the 

EMPLOYEE’S pay grade will receive a one-step increase on the EMPLOYEE’S anniversary 

date if the EMPLOYEE received an annual review of at least “Meets Expectations” in the prior 

annual rating period.  The anniversary date for all employees shall be the Date of Hire (DOH) for 

each employee. The rates contained in the Compensation Plan herein refer to annual salaries 

upon which salaries are based.  

 

An EMPLOYEE receiving a promotion shall be placed on the appropriate Grade and Step on the 

Compensation Plan that is at least 4% above current compensation not to exceed senior members 

of promoted classification.   Upon being promoted, the employee’s anniversary date for the 

purposes of steps shall be based on the date the employee began employment in the promoted 

position. The length of service of Bargaining Unit employees for the purposes of accruing sick 

leave and vacation shall be based on the date the employee began employment with the City. 
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Teamsters Local No. 120 Compensation Plan 

 

 

2016 Step 

Grade 1 2 3 4 5 6 7 8 

9 16.28 16.71 17.14 18.00 18.85 19.71 20.57 21.43 

10 17.34 17.80 18.25 19.17 20.08 20.99 21.91 22.82 

11 18.47 18.96 19.44 20.41 21.39 22.36 23.33 24.30 

12 19.67 20.19 20.71 21.74 22.78 23.81 24.85 25.88 

13 20.95 21.50 22.05 23.15 24.26 25.36 26.46 27.56 

14 22.31 22.90 23.48 24.66 25.83 27.01 28.18 29.36 

 

 

2017 Pay Schedule 
 

  

2017 Step 

Grade 1 2 3 4 5 6 7 8 

9 16.61 17.05 17.48 18.36 19.23 20.11 20.98 21.85 

10 17.69 18.15 18.62 19.55 20.48 21.41 22.34 23.28 

11 18.84 19.33 19.83 20.82 21.81 22.80 23.80 24.79 

12 20.06 20.59 21.12 22.18 23.23 24.29 25.34 26.40 

13 21.37 21.93 22.49 23.62 24.74 25.87 26.99 28.12 

14 22.76 23.36 23.95 25.15 26.35 27.55 28.74 29.94 

 

Job Classification Pay Grade   
 Truck Driver 9 

 Equipment Operator 10 

 Parks Maintenance Worker 9 

 Waste Water Operator 12 

 Storm Water Operator 12 

 Mechanic  12 

 Public Works Foreman 14  

 Lead Equipment Operator 11 

 Lead Storm-Water/Waste-water Operator 13 
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ARTICLE 1:  PURPOSE OF AGREEMENT 

 

This Agreement is made and entered into by and between the City of East Grand Forks, 

Minnesota, hereinafter referred to as Employer and Local Union No. 3452, AFSCME Council 

65, AFL-CIO, hereinafter referred to as Union.  The intent and purpose of this Agreement is as 

follows: 

 

 1. To establish the terms and conditions of employment for the duration of this  

  agreement;  

 

 2. To establish procedures for the resolution of disputes concerning the   

  interpretation and/or application of this written Agreement;  

 

 3. To specify the full and complete understanding of the parties; and  

 

 4. To place in written form the parties’ agreement upon the terms and   

  conditions of employment for duration of this agreement. 

 

ARTICLE 2:  CERTIFICATION AND RECOGNITION 

 

The Employer recognizes the Union as the exclusive representative for all supervisory 

employees of the City of East Grand Forks, Minnesota in the job classifications of: 

 

Building Official/Director of Flood Recovery 

Fire Chief 

Library Director 

Superintendent of Parks & Recreation 

Police Chief 

Public Works Director 

 

who are public employees within the meaning of Minnesota Statutes, Sec. 179A.03, Subd. 14, 

excluding Public Utilities employees, City Administrator, and all other non-supervisory 

employees. 

 
ARTICLE 3: MANAGEMENT RIGHTS 

 

Section  3.1 The Employer retains the full and unrestricted right to operate and manage all  

  manpower, facilities, and equipment; to establish functions and programs; to set  

  and amend budgets; to determine the utilization of technology; to establish and  

  modify the organizational structure; to select, direct, and determine the number of  

  personnel; to establish work schedules; to take any and all actions necessary to  

  carry out the operations of the Employer in situations involving a disaster or  

  emergency consistent with the terms and conditions listed in this agreement to  

  the extent practicable; and to perform any inherent managerial functions not  

  specifically limited by this Agreement.   
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Section 3.2 Any term and condition of employment not specifically established or modified  

  by this Agreement shall remain solely within the discretion of the Employer to  

  modify, establish, or eliminate. 

ARTICLE 4:  UNION RIGHTS 

 

Section 4.1 Payroll Deductions 

 

Each employee will have the right to request and be allowed dues check off for the Union.  Upon 

receipt of a properly executed authorization from an employee, the Employer will deduct from 

the employee's paycheck the monthly dues that the employee has agreed to pay the Union.  All 

such sums so deducted from the Employee's paycheck shall be remitted monthly to the Union 

with a list of names from whom such deductions were made.  The Union shall, furnish the 

Employer with a list of those employees who are certified as members of said Union.  After the 

first thirty (30) days of employment, employees shall indicate their desire for dues deduction by 

submitting a signed dues authorization card to the City Administrator.  Monthly dues, together 

with a list of employees from whom deductions were made and the amount of such deductions 

shall be forwarded to the Council 65 Office in Nashwauk, Minnesota.  The Employer shall 

deduct from the wages of employees an amount necessary to cover monthly Union Dues.   

 

Section 4.2 Steward and Representative 

 

The Union may designate two employees from the bargaining unit to act as stewards and shall 

inform the Employer in writing of such choices and any changes in such choices. 

 

Section 4.3 Facilities 

 

The Employer shall make available to the Union, upon request, facilities at reasonable times for 

the purposes of bargaining and processing grievances on behalf of union Members so long as (1) 

they receive approval from the City Administrator; and (2) they do not interfere with the job 

duties and responsibilities of an employee nor the normal operations of the Employer.  

 

Section 4.4 Bulletin Board  

 

The Employer shall make space available on an employee bulletin board for posting Union notices 

and announcements.   

 

Section 4.5 Indemnification 

 

The Union agrees to indemnify and hold the Employer harmless against any and all claims, suits, 

orders, or judgments brought or issued against the City as a result of any action taken or not 

taken by the City under the provisions of this Article. 
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ARTICLE 5: GRIEVANCE PROCEDURE 

 

Section 5.1 Definitions 

 

The words in this article have the meanings given them as follows. 

 

 Subsection 5.1  Bureau.  The Minnesota Bureau of Mediation Services. 

 

 Subsection 5.2  Days.   Calendar days. 

 

 Subsection 5.3  Employee.  Any public employee who is employed in a position  

    that is part of an appropriate unit for which an exclusive   

    representative has been certified under Minnesota Statutes, Section 

    179A.12. 

 

 Subsection 5.4  Grievance.   A dispute or disagreement regarding the application  

    or interpretation of any term of a contract required under   

    Minnesota Statutes, Section 179A.20, Subd. 1. 

 

 Subsection 5.5  Party.  Either the exclusive representative and its authorized agent  

    or the Employer and its authorized representative. 

 

 Subsection 5.6  Service.  Personal delivery or service by the United States Postal  

    Service, postage prepaid and addressed to the individual or   

    organization at its last known mailing address.  Service is effective  

    upon deposit with the  United States Postal Service, as evidenced  

    by postmark or dated receipt, or upon personal delivery. 

 

Section 5.2 Computation of Time 

 

In computing any period of time prescribed, the day or act or event upon which a period of time 

begins to run shall not be included.  The last day of the time period shall be included unless it is a 

Saturday, Sunday, or holiday recognized in Section 11.1 of this agreement.   

 

Section 5.3 Grievance Procedure  

 

Grievances, as defined by Section 5.1, shall be resolved in conformance with the following 

procedure: 

 

 Step 1.  When an employee or group of employees represented by an exclusive  

  representative has a grievance, the employee or an agent of the exclusive  

  representative shall present the grievance to the City Administrator in  

  writing within 21 days after the event or act giving rise to the grievance.   

  The City Administrator shall then attempt to resolve the matter and shall  

  respond in writing to the grievant and the agent of the exclusive   

  representative within 10 days after the grievance is presented.   
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 Step 2. If the grievance is not resolved under Step 1, the parties may mutually  

  agree in writing to request the services of the Bureau to conduct a   

  grievance mediation session in an attempt to resolve the grievance.  The  

  request for mediation must be made within ten days of the City   

  Administrator’s response in Step 1.  If the parties do not mutually   

  agree to participate in a grievance mediation within the time period  

  specified herein or the grievance is not resolved in a mediation, if the  

  parties mutually agreed to participate in mediation, the grievance may  

  proceed directly to grievance arbitration.   

 

  Step 3 Arbitration 

 

  Referral to Arbitration.  If the parties do not mutually agree to participate in a  

  grievance mediation within the time period specified in Step 2 or the   

  grievance is not resolved in a  mediation, whichever is applicable, the exclusive  

  representative may serve written notice on the Employer of its intent to refer the  

  case to arbitration within ten days of the applicable mediation scenario specified  

  herein. 

 

  Selection of Arbitrator.  Within ten days of the service of written notice of intent  

  to arbitrate, the City Administrator or designee shall consult with the agent of the  

  exclusive representative and endeavor to mutually agree upon an arbitrator to  

  hear and decide the grievance.  If the parties do not agree upon the selection of an  

             arbitrator, either party may request a list of impartial arbitrators from the Bureau.   

  The parties shall thereafter alternately strike names from a list of seven names to  

  be provided by the Bureau until only one name remains.  The remaining name  

  shall be designated arbitrator.  The determination of which party will commence  

  the striking process shall be made by mutual agreement or a flip of a coin.  If one  

  party refuses to strike names from the list provided by the Bureau, the other party  

  may serve written notice of this fact upon the Bureau, with a copy to the   

  offending party.  Unless it is confirmed that the parties have otherwise selected  

  or agreed upon an arbitrator within three days of service of the notice of refusal or 

  failure to strike names, the Bureau shall designate one name from the list   

  previously provided to the parties and the person so  designated by the Bureau  

  shall have full power to act as the arbitrator of the grievance. 

 

  Arbitrator’s Authority.  The arbitrator shall have no authority to amend, modify,  

  add to, or subtract from the terms of an existing contract.  The decision and award 

  of the arbitrator shall be final and binding upon both parties. The arbitrator shall  

  consider and decide only the specific issue(s) submitted in writing by the   

  employer and the union, and shall have no authority to make a decision on  

  any other issue not so submitted.  The arbitrator shall be without power to make  

  decisions contrary to, or inconsistent with, or modifying or varying in any way the 

  application of laws, rules, or regulations having the force and effect of law.  The  

  arbitrator's decision shall be submitted in writing within thirty (30) days   
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  following the close of the hearing or the submission of briefs by the parties,  

  whichever be later, unless the parties agree to an extension.  The decision shall  

  be binding on both the Employer and the Union and shall be based solely   

  on the arbitrator's interpretation or application of the express terms of this   

  Agreement and to the facts of the grievance presented. 

 

  Arbitration Expenses.  The Employer and the exclusive representative shall  

  share equally the arbitrator's fees and necessary expenses.  Cancellation fees shall  

  be paid by the party requesting the cancellation and any fees incurred as a result  

  of a request for clarification shall be paid by the party requesting the clarification.  

  Each party shall be responsible for compensating its own representatives and  

  witnesses. 

 

  Transcripts and Briefs.  Because arbitration is intended to provide simple,   

  speedy alternative litigation processes, the use of transcripts and briefs should be  

  considered only in exceptional circumstances.  If a verbatim record is required, it  

  may be prepared providing the party desiring the record pays the cost and makes a 

  copy available to the other party and the arbitrator without charge.  The arbitrator  

  may maintain written notes of the hearing and may use an electronic recording  

  device to supplement the note taking.  These notes shall be considered the   

  arbitrator's private and personal property and shall not be made available to the  

  parties or another third party.  If a recording device is used by the arbitrator to  

  supplement the arbitrator's notes, the arbitrator shall retain the recording for a  

  period of 90 days following the issuance of the award.   

 

Section 5.4 Processing of Grievances 

 

 Subsection 5.4.1   Release Time.  To the fullest extent feasible, the processing of  

   grievances shall be conducted during normal business hours of  

   the  employer.  Employees designated by the exclusive   

   representative shall be released from work without loss of  

   regular non-overtime earnings as a result of their necessary  

   participation in meetings or hearings, whenever such release  

   is consistent with the ability of the Employer to conduct safe  

   and reasonable operations.  No more than three employees  

   shall be entitled to compensation  for participation in a single  

   meeting or hearing with respect to any one grievance. 

 

 Subsection 5.4.2 Waiver of Steps.  The parties may by written mutual agreement 

  waive participation in the grievance steps and may   

  similarly agree to extend the time limits established. 

 

 Subsection 5.4.3 Time Limits.  If the dispute is not presented by the employee 

within the time limits indicated above, it shall be considered 

waived.  If a dispute is not appealed to the next step within the 

time limit, it shall be considered settled on the basis of the 
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Employer's last answer.  If the Employer does not answer a 

written complaint, or an appeal thereof, within the specified 

time limits, the employee may elect to treat the complaint as 

denied at that step and may appeal the complaint to the next 

step. 

 

 Subsection 5.4.4 Location of Mediation and Arbitration.  It is desirable that  

  mediation and arbitration hearings be held within the City of  

  East Grand Forks. 

 

Section 5.5 Choice of Remedy 

 

If a grievance remains unresolved after Step 2 of Section 5.3 and the grievance involved the 

suspension, demotion, or discharge of an employee who has completed the required probationary 

period, the grievance may be appealed either to Step 3 of Section 5.3 of this Agreement or a 

procedure such as a Veteran’s Preference Act hearing.  If appealed to any procedure other than 

Step 3 of Section 5.3, the grievance is not subject to the arbitration procedure as provided in that 

step.   

 

   

ARTICLE 6: SAVINGS CLAUSE 

 

This Agreement is subject to the laws, ordinances regulations and rules of the City of East Grand 

Forks, the State of Minnesota, and the United States of America.  In the event any provision of 

this Agreement shall be held contrary to law by a court of competent jurisdiction, from whose 

final judgment or decree no appeal has been taken within the time provided, such provision shall 

be voided.  All other provisions shall continue in full force and effect. 

 

 

ARTICLE 7:  LEAVES OF ABSENCE 

  

Section 7.1 Funeral Leave 

 

An employee will be granted a maximum of three (3) working days funeral leave with pay in the 

event of a death in the employee's immediate family.  Immediate family includes the employee’s 

spouse, children, grandchildren, step children, parents, grandparents, step parents, brothers, and 

sisters of the employee and of the employee’s spouse, and any other member of the employee’s 

household living with the employee.  Employee will be allowed one (1) day of paid leave per 

year if they are a pall bearer at a funeral.  Additional days for funeral leave may be granted at the 

discretion of the Employer for extenuating and unusual circumstances, which additional time 

shall be charged against the employee's sick leave or vacation time. 

 

 

 

Section 7.2 Jury Duty 
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All employees will receive an automatic leave of absence when called for jury duty.  Employees 

will be paid by the Employer the difference of their regular compensation and the amount 

received as a juror (less any amount received for mileage or expense allowance).   

 

Section 7.3 Other Leave 

 

An employee may request a leave of absence without pay for a period of not more than one year.  

All requests in excess of four working days shall be in writing and directed to the City 

Administrator.  When the request is for more than five (5) workings days, the request shall be 

answered by the City Administrator within two (2) working days.  Requests for leaves of absence 

of more than five (5) days shall be answered within fifteen (15) working days.  Requests for 

leave of absence of more than fifteen (15) working days shall cause the employees date for 

seniority privileges, if any, to be advanced by the number of days in excess of fifteen working 

days. 

  

Section 7.4 Parenting Leave  

 

Parenting leaves of absence will be granted pursuant to Minnesota Statutes.   

 

Section 7.5 Union Business  

 

Members of the Union selected to participate in Union functions shall be granted a leave of 

absence without pay for a reasonable time upon request of the Union.  Such leave shall not 

exceed five working days during the calendar year and no more than two (2) Union employees 

shall be granted this leave during the calendar year.   

 

 

ARTICLE 8:  DISCIPLINE 

 

Section 8.1 Just Cause  

 

The Employer will discipline an employee only for just cause.  Discipline will be one or more of 

the following forms: 

 

 1. Oral reprimand 

 2. Written reprimand 

 3. Suspension 

 4. Demotion 

 5. Discharge 

  

Section 8.2 Notification to Union  

 

The employee and the Union will be notified in writing that the employee has been disciplined. 

 

Section 8.3 Probationary Employees 
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During their probationary period, employees may be discharged at any time without cause.  Such 

discharge can not be grieved through Article 5 of this agreement.   

 

 

ARTICLE 9:  INSURANCE 

 

Section 9.1 Health Insurance 

 

Subsection 9.1.1 Single Coverage. : Effective January 1, 2016, 

the EMPLOYER shall contribute up to $491.48 of the premium cost 

per month of the single plan health insurance policy for each full 

time EMPLOYEE who requests such coverage and who qualifies 

for and is enrolled in the EMPLOYER’S group health, 

hospitalization and loss of time $500 deductible or $1,500 

deductible plans.  January 1, 2017, the EMPLOYER shall 

contribute up to $511.14.  If health insurance premiums increase 

by more than 4%, this article may be reopened.    

 

For EMPLOYEES enrolled in single coverage in the $2,600 High 

Deductible Health Savings Account (H.S.A.) eligible health 

insurance plan, the EMPLOYER shall contribute $480.00 toward 

premium costs.  January 1, 2017, the EMPLOYER shall 

contribute up to $511.14.  If health insurance premiums increase 

by more than 4%, this article may be reopened.   For 

EMPLOYEES enrolled in the $2,600 H.S.A. eligible plan the 

EMPLOYER will contribute $4.00 for every $1.00 that 

EMPLOYEE contributes into an H.S.A. with a maximum 

EMPLOYER contribution of $500 per calendar year.  

EMPLOYER contributions will be made in twenty-four (24) bi-

weekly installments.  If health plan deductibles increase, this 

article will be reopened.   

 

.  

 

Subsection 9.1.2 Dependent (Family Coverage).  Effective 

January 1, 2016, the EMPLOYER shall contribute up to $1,125.12 

of the premium cost per month of the family plan health insurance 

policy for each full time EMPLOYEE who requests such coverage 

and who qualifies for and is enrolled in the EMPLOYER’S group 

health, hospitalization and loss of time $500 deductible or $3,000 

deductible plans.  January 1, 2017, the EMPLOYER shall 

contribute up to $1,170.14.  If health insurance premiums increase 

by more than 4%, this article may be reopened.    

 

For EMPLOYEES enrolled in family coverage in the $5,200 High 
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Deductible Health Savings Account (H.S.A.) eligible health 

insurance plan, the EMPLOYER shall contribute $1,125.12 

toward premium costs.  January 1, 2017, the EMPLOYER shall 

contribute $1,170.14.  If health insurance premiums increase by 

more than 4%, this article may be reopened.   For EMPLOYEES 

enrolled in the $5,200 H.S.A. eligible plan the EMPLOYER will 

contribute $4.00 for every $1.00 that EMPLOYEE contributes 

into an H.S.A. with a maximum EMPLOYER contribution of 

$832 per calendar year.  EMPLOYER contributions will be made 

in twenty-four (24) bi-weekly installments.  If health plan 

deductibles increase, this article will be reopened.      

 

 

 Subsection 9.1.3 Scope of Employer Responsibility:  The Employer's   

    responsibility under this Article is limited to the payment of the  

    insurance premium for the insurance described in this Article 10.   

    The Employer has no liability for the failure or refusal of the  

    insurance carrier to honor an employee's claim or to pay   

    benefits and no such action on the part of the insurance carrier  

    shall be attributable to the Employer or constitute a breach of this  

    Agreement by the Employer.  No dispute arising under or relating  

    to this Article shall be subject to the grievance and arbitration  

    procedures set forth in this Agreement, except an allegation that  

    the Employer has failed to pay required contributions to the  

    insurance carrier.  Any additional cost or premium beyond that  

    stated above shall be borne by the employee and made by payroll  

    deduction. 

 

Section 9.2 Life Insurance 

 

The Employer shall purchase at its expense a term life insurance policy in the amount of $50,000 

for the employee.   

 

Section 9.3 Minnesota State Retirement System Health Care Savings Plan 

 

Subsection 9.3.1 Purpose of this Section: To establish the basis for the AFSCME 

Council 65 Local No. 3452 (Union) and the Employer to provide 

for the participation of employees covered by the Labor 

Agreement between the Union and the Employer in the State of 

Minnesota, Minnesota State Retirement System (MSRS) Health 

Care Savings Plan (HCSP). 

 

Subsection 9.3.2 Duration : Eligibility for participation by employees in the HCSP 

will begin effective January 1, 2007 and continue unless 

specifically terminated by the parties. 
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Subsection 9.3.3 Administration: The Employer will handle the administrative 

responsibilities of remitting and accounting for the employees 

contributions to the Minnesota State Retirement System (MSRS) 

as required by MSRS. 

 

Subsection 9.3.4 Contributions:  Contributions to the HCSP will be established for 

individual employees by majority vote of Local No. 3452.  

Individual employees may neither increase nor decrease their 

individual contributions from the amount established by the Union 

Unit.  Beginning in 2008, all retiring employees with more than 

thirty years service shall direct 0% of their eligible severance pay 

to MSRS Health Care Savings Plan.  All other eligible employees 

will direct 100% of their severance package to the MSRS Health 

Care Savings Plan. 

 

Beginning in 2008, all eligible employees will contribute the dollar 

equivalent of 3% of the unused and banked sick leave up to and 

including 1280 hours.  The dollar equivalent is calculated by 

taking the eligible employee's hourly rate of pay for the preceding 

year times the number of hours that the employee is eligible to 

receive.  This contribution will be deducted from banked sick leave 

in January of each year.  The employee's banked sick leave hours 

will then be reduced by the number of eligible hours reflected by 

the employee's contribution.   

  

Subsection 9.3.5 Investment Options: Individual employees may select their 

individual investment options from the list of options made 

available to individual employees by the MSRS.   

 

Section 9.4 Disability Insurance. 

 

 The Employer shall contribute $17.75 per month toward disability insurance equal to an 

annual dollar amount of $213.00 toward the premium of this policy for the Chief of Police 

and Fire Chief positions.  This policy will in no way affect or be affected by the Employee’s sick 

leave or Worker’s Compensation Benefits. 

 

 

ARTICLE 10:  HOLIDAYS 

 

Section 10.1 Holidays 

 

The following days shall be recognized as paid holidays: 

 

New Year’s Day  Veteran’s Day  

Martin Luther King Day Thanksgiving Day 

President’s Day  Day After Thanksgiving  

, 
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Good Friday*   Christmas Eve* 

Memorial Day   Christmas Day   

Independence Day   New Year’s Eve* 

Labor Day   Two (2) Floating Holidays   

       
 

*These holidays begin after the employee has worked one-half of his/her normal workday.     

 

The floating holiday is to be taken at the employee's choice with City Administrator’s approval.  

The employee shall receive one (1) day of pay for each of the holidays on which they perform no 

work, provided they have worked or were on approved leave the regularly scheduled work day 

preceding and succeeding the holiday.  All employees shall receive the same number of holidays. 

 

If a holiday is observed on an employee's scheduled day off, or during their vacation, they shall 

receive an additional day off in lieu.  For payroll purposes, time off for holidays will be 

considered time worked by the employee even if no  work is performed by the employee during 

such time off.  If a holiday falls on a Sunday, the following workday (Monday) will be the 

holiday.  If a holiday falls on Saturday, the preceding workday (Friday) will be the holiday.  

Employees shall receive eight (8) hours of time off for each holiday and four (4) hours of time 

off for each half-day holiday.  In those years when Christmas Day and New Years Day fall on a 

Tuesday, Wednesday, Thursday or Friday employees shall receive ½  day (4) hours off for both 

Christmas Eve and New Years Eve.    

    

Section 10.2 Work Performed on Holiday 

 

If an employee is required to work by the City Administrator or City Council on a holiday, they 

shall be paid at the rate of one and one half (1 1/2) times their base hourly rate of pay.    

 

 

ARTICLE 11:  VACATIONS 

 

Section 11.1 All full time employees hired before January 1, 2010 will be eligible for an annual 

paid vacation, at the regular rate of compensation, pursuant to the following schedule: 

 

Upon Completion of the following number of years employed with the City: 

 

 1 year  40 hours 

 2 years  80 hours 

 4 years  88 hours 

 6 years  96 hours 

 7 years  104 hours 

 8 years  112 hours 

 9 years  120 hours 

 10 years 128 hours 

 11 years 136 hours 

 12 years 144 hours 
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 13 years 152 hours 

 14 years 160 hours 

 15 years 168 hours 

 16 years 176 hours 

 17 years 184 hours 

 18 years 192 hours 

 19 years 200 hours 

 20 years 208 hours   

 

All full time employees hired after January 1, 2010 will be eligible for an annual paid vacation, 

at the regular rate of compensation, pursuant to the following schedule: 

 

Upon Completion of the following number of years employed with the City: 

 

 1 year  40 hours 

 2 years  80 hours 

 4 years  88 hours 

 6 years  96 hours 

 7 years  104 hours 

 8 years  112 hours 

 9 years  120 hours 

 10 years 128 hours 

 11 years 136 hours 

 12 years 144 hours 

 13 years 152 hours 

 14 years 160 hours 

  

  Section 11.2 For payroll purposes, time off for vacation will be considered time worked by the  

  employee. The employee shall receive credit for such time off for any benefits  

  provided in this Agreement.   

 

 

ARTICLE 12:  SICK LEAVE 

 

Section 12.1 Sick leave shall be accumulated at the rate of eight (8) hours per calendar month  

  of service with unlimited accumulation of hours.  For payroll purposes, time off  

  for sick leave will be considered time worked by the employee. The employee  

  shall receive credit for such time off for any benefits provided in this   

  Agreement.   

 

Section 12.2 Only working days shall be counted when computing sick leave.  Sick leave shall 

be granted for bona fide personal injury or illness, medical examination, medical 

treatment or legal quarantine.  For absences longer than three (3) days, a written 

report by a doctor may be requested by the Employer confirming illness, injury or 

treatment. 
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Section 12.3 When an employee is eligible for worker's compensation payments and they are  

  unable to work due to the personal injury qualifying them for such payment, the  

  Employer will pay the complete salary to the employee and the same shall be  

  charged to the employee's sick leave until worker's compensation takes over.   

  Thereafter, the employee may supplement the compensation payments with a  

  portion of the employee's sick leave so that the combination of the two will equal  

  the employee's weekly wage as defined in the workers’ compensation law,  

  unless an Attorney General's opinion or a court of competent jurisdiction   

  determines that such action by the Employer is contrary to law.  In the event  

  an employee's sick leave is completely exhausted, the employee will then receive  

  worker's compensation payments only.   

 

Section 12.4 Sick leave may also be used in the case of illness in the immediate family   

  requiring the employee's attendance, and will be for the actual time required, but  

  not to exceed three (3) working days.  This time shall be charged against the  

  employee's sick leave account. 

 

Section 12.5 Employees using earned sick leave shall be considered in a working status for  

  purposes of accumulating additional vacation leave, seniority, or sick leave. 

 

Section 12.6 Upon resignation, retirement, death or disability of an employee, an employee 

hired before January 1, 2004 shall be paid for 100% of the employee's unused sick 

leave then accumulated, not to exceed twelve hundred eighty (1280) hours, and 

the pay therefore shall be at the employee's normal rate of compensation then 

being received.  Upon resignation, retirement, death or disability of an employee, 

employees hired on or after January 1, 2004 shall be paid for 100% of the 

employee's unused sick leave then accumulated, not to exceed nine hundred sixty 

(960) hours of unused sick leave then accumulated and the pay therefore shall be 

at the employee's normal rate of compensation then being received.  Upon 

resignation, retirement, death or disability of an employee, employees hired on or 

after January 1, 2010 shall be paid for 50% of the employee's unused sick leave 

then accumulated, the pay therefore shall be at the employee's normal rate of 

compensation then being received.   

 

Section 12.7 Upon the death of an employee, the person designated to receive the payments  

  referenced in Section 12.6 as a result of such death shall be the person authorized  

  in writing by the employee as the beneficiary of such payments.  If no such  

  written authorization is received from the employee, the payments shall be paid  

  to the personal representative of the employee's estate in accordance with   

  applicable law. 

 

Section 12.8 At the employees’ option, employees hired before January 1, 2004 may sell back 

to the Employer unused sick leave in excess of six hundred forty (640) hours up 

to a maximum of forty-eight (48) hours in any one year and receive for said sick 

days compensation at the normal rate of compensation then being received.  In 

computing this option, each year's accumulation is added to the previous 
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accumulation and of that total any portion in excess of six hundred forty (640) 

hours may be sold back under this provision up to forty-eight (48) hours in any 

one year.  The balance of any unused sick leave will go to the employee's sick 

leave accumulated during that year.  Employees hired after January 1, 2004, but 

before January 1, 2010 may sell back to the Employer unused sick leave in excess 

of nine hundred sixty (960) hours up to a maximum of forty-eight (48) hours in 

any one year. Employees must indicate their intention to sell back the days prior 

to December 1 of that year.   

 

 

ARTICLE 13:  HOURS OF WORK 

 

Section 13.1 The normal workweek shall be Monday through Friday.  The normal workday  

  shall be eight (8) hours per day. 

 

Section 13.2 Nothing contained in this or any other Article shall be interpreted to be a   

  guarantee of a minimum or maximum number of hours the Employer may assign  

  employees.   

 

Section 13.3 The Chief of Police will be allowed to work extra shifts that are made available 

through the Traffic Enforcement Grant.  Prior to the Chief of Police working extra 

shifts, they first need to be made available to all eligible Police Officers.  When 

working these shifts the Chief of Police will receive pay equal to his hourly rate 

of pay (not overtime). 

 

 

ARTICLE 14:  SALARY SCHEDULE 

 

Employees shall be compensated in accordance with the compensation schedule attached to this 

Agreement and entitled Schedule A.  The attached schedule is incorporated by reference and 

shall be considered part of this Agreement. Commencing January 1, 2013, any employee not at 

or above the maximum step in the employee’s pay grade will receive a one-step increase of at 

least four-percent on the employee’s anniversary date if the employee received an annual review 

of at least “Meets Expectations” in the prior rating period.  

 

If an employee does not receive a review of “Meets Expectations” or higher on the annual 

review, the employee will be placed on probation subject to grievance procedures outlined in 

Article 5 of this agreement.   The employee will then be placed on probation for no longer than 

six months, at which time the employee will receive a probationary review.  The employee will 

receive a pro-rated annual step increase after the probation review if the employee receives a 

probationary review of at least “Meets Expectations.” 

 

New employees may be hired above the applicable start rate for the classification, if the 

Employer determines that the employee has additional education or training, experience or other 

qualifications warranting additional recognition. 
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If another group of employees, union or non-union are awarded a higher cost of living 

adjustment or higher insurance premium contribution (including HSA contribution), the 

employees covered by this agreement shall receive the same adjustments granted by the 

Employer. 

 

ARTICLE 15:  MILEAGE REIMBURSEMENT 

 

If an employee needs to travel for official City business outside of the City, then such employee 

must make reasonable efforts to find out whether a City vehicle is available for such travel.  If a 

City vehicle is available for such travel, then the employee must use such vehicle.  If a City 

vehicle is not available for such travel, then the employee may use his personal vehicle to travel.  

If the employee uses his personal vehicle for such travel, then the employee shall be reimbursed 

for business miles at the standard mileage rate issued by the Internal Revenue Service if he or 

she provides the information to the City Administrator required by him or her.   

  

 

ARTICLE 16:  WAIVER 

 

Any and all prior agreements, resolutions, practices, policies, rules and regulations regarding 

terms and conditions of employment, to the extent inconsistent with the provisions of this 

Agreement, are hereby superseded. 

 

The parties mutually acknowledge that during the negotiations which resulted in this Agreement, 

each had the unlimited right and opportunity to make demands and proposals with respect to any 

terms or conditions of employment not removed by law from bargaining.  All agreements and 

understandings arrived at by the parties are set forth in writing in this Agreement for the 

stipulated duration of this Agreement.  The Employer and the Union each voluntarily and 

unqualifiedly waives the right to meet and negotiate regarding any and all terms and conditions 

of employment referred to or covered in this Agreement or with respect to any term or condition 

of employment not specifically referred to or covered by this Agreement, even though such 

terms or conditions may not have been within the knowledge or contemplation of either or both 

parties at the time this contract was negotiated or executed. 

 

 

ARTICLE 17:  TERMINATION AND MODIFICATION 

 

This Agreement shall remain in full force and effect for a period commencing on January 1, 

2014, and remaining in effect through December 31, 2015, and thereafter until modifications are 

made pursuant to PELRA.  If either party desires to modify or amend this Agreement 

commencing at its expiration, it shall give written notice of such intent no later than ninety (90) 

days prior to said expiration. 
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IN WITNESS HEREOF, the parties hereto have caused this agreement to be executed on the 

latest dated affixed to the signatures hereto. 

 

City of East Grand Forks    American Federation of State, County,  

  and Municipal Employees, Council 65 

 

 

 

By:  _______________________________  By:  ________________________________ 

 Mayor  Business Agent 

 

 

 

Dated:  ____________________________  Dated:  ____________________________ 

 

 

 

By:          By:  ________________________________ 

 City Administrator/Clerk-Treasurer   Union Steward 

 

 

 

Dated:  _____________________________  Dated:  _____________________________ 
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SCHEDULE A 

 
AFSCME Council 65 Compensation Plan 2016 

 

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

20 67,711.54 69,493.42 71,275.31 74,839.08 78,402.87 81,966.60 85,530.37 89,094.13 

21 72,112.80 74,010.50 75,908.20 79,703.62 83,499.02 87,294.44 91,089.84 94,885.26 

22 76,800.13 78,821.18 80,842.24 84,884.35 88,926.46 92,968.58 97,010.69 101,052.80 

 

 

 Job Classification Pay Grade   
 Library Director 20 

 Police Chief 22 

 Parks and Recreation Superintendent 20 

 Fire Chief 21 

 Public Works Director 22 

 Community Development Director 20 

  

   

 The rates contained in the Compensation Plan herein refer to annual salaries upon which salaries 

are based. 

 

SCHEDULE A 

 
AFSCME Council 65 Compensation Plan 2017 

 

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

20 69,065.77 70,883.29 72,700.82 76,335.86 79,970.93 83,605.94 87,240.98 90,876.01 

21 73,555.05 75,490.71 77,426.37 81,297.69 85,169.00 89,040.33 92,911.64 96,782.96 

22 78,336.13 80,397.60 82,459.08 86,582.03 90,704.98 94,827.95 98,950.90 103,073.85 

 

 

 Job Classification Pay Grade   
 Library Director 20 

 Police Chief 22 

 Parks and Recreation Superintendent 20 

 Fire Chief 21 

 Public Works Director 22 

 Community Development Director 20 
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ARTICLE 1: PURPOSE OF AGREEMENT 

 
This agreement is made and entered into between the City of East Grand Forks, hereinafter 

referred to as EMPLOYER, and the International Association of Fire Fighters, Local No. 3423, 

hereinafter referred to as UNION. The intent and purpose of this agreement is to: 

 
Section 1.1 To establish and memorialize the parties’ agreement concerning wages and other 

terms and conditions of employment for the duration of such agreement; and 

 
Section 1.2 To establish procedures for the resolution of disputes concerning this 

agreement’s interpretation and/or application. 
 

 
 

ARTICLE 2: DEFINITIONS 

 
Section 2.1 ANSWER. A concise response outlining the EMPLOYER’S position on a 

grievance. 

 
Section 2.2 APPOINTING AUTHORITY. The official empowered by statute, ordinance, or 

charter to make an appointment to a vacancy in the EMPLOYER’S work force. 

 
Section 2.3 DAYS. Calendar Days excluding Saturdays, Sundays and legal holidays as 

defined by Minnesota Statues, Section 645.44 (2006). 

 

Section 2.4 DEPARTMENT. The Fire DEPARTMENT of the EMPLOYER.  

 

Section 2.5 EMERGENCY:  An unforeseen combination of circumstances or 

conditions that are reasonably expected to endanger life or property 

as determined by the EMPLOYER and require immediate action by the 

EMPLOYER. 

 
Section 2.6 EMPLOYER. The City of East Grand Forks, Minnesota, a municipal corporation 

organized under laws of the State of Minnesota. 

 
Section 2.7 EMPLOYEE. A member of this bargaining unit. 

 
Section 2.8 IMMEDIATE FAMILY. The EMPLOYEE’S spouse, children, 

 grandchildren, step children, parents, grandparents, step parents, brothers, and  

 sisters of the EMPLOYEE and of the EMPLOYEE’S spouse, and any other  

 member of the employee’s household living with the employee. 

 
Section 2.9 REDUCED TO WRITING. A statement outlining the nature of a grievance, the 

provision(s) of the agreement in dispute and the remedy requested. 
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Section 2.10 SERVE(ICE). Personal Service or service by First Class United States Mail. 

Service by mail shall be effective upon mailing. 

 
Section 2.11 UNION. The International Association of Fire Fighters, Local No. 

3423. 

                         

Section 2.12 WORKING DAY(S):  A day in which an EMPLOYEE is    

                        regularly scheduled for work.   

                         
 

ARTICLE 3: RECOGNITION 

 
The EMPLOYER recognizes the UNION as the exclusive representative under Minnesota 

Statutes, Section 179A.03, Subdivision 8 for all essential EMPLOYEES of the East Grand 

Forks Fire DEPARTMENT, East Grand Forks, Minnesota, who are public EMPLOYEES 

within the meaning of Minn. Stat. 179A, Subd. 14, excluding supervisory, confidential, and all 

other EMPLOYEES.   The job classifications covered by the terms and conditions of this 

AGREEMENT are included in Schedule A of this AGREEMENT.  All EMPLOYEES in job 

classifications not listed in Schedule A are excluded from this AGREEMENT, unless otherwise 

agreed to in writing by the EMPLOYER and UNION, or unless otherwise ordered by the 

Minnesota Bureau of Mediation Services pursuant to a unit determination or clarification order 

made in accordance with Minnesota Statutes, Chapter 179A.  The UNION shall have the right 

to negotiate any new job classification and wage scale in the DEPARTMENT that is established 

by the EMPLOYER 
 

 

ARTICLE 4: EMPLOYER AUTHORITY 

 
Section 4.1 The EMPLOYER retains the full and unrestricted right to operate and manage all 

manpower, facilities, and equipment; to establish functions and programs; to set 

and amend budgets; to determine the utilization of technology; to establish and 

modify the organizational structure; to select, direct, and determine the number 

of personnel; to establish work schedules; to take any and all actions necessary 

to carry out the operations of the EMPLOYER in situations involving a disaster 

or EMERGENCY consistent with the terms and conditions listed in this 

AGREEMENT to the extent practicable; to establish shifts and hours; to make 

and enforce reasonable rules and regulations; to hire, promote, assign, and 

transfer employees; to demote, suspend, discipline and discharge employees, to 

lay off employees ; to assign duties, tasks, jobs, hours, shifts, and overtime to 

employees; and to perform any inherent managerial function not specifically 

limited by this agreement.  

 
Section 4.2 Any term and condition of employment not specifically established or modified 

by this agreement shall remain solely within the discretion of the employer to 

modify, establish, or eliminate. 
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ARTICLE 5: UNION RIGHTS 

 
Section 5.1 Payroll Deduction 
 

The EMPLOYER shall deduct from the wages of EMPLOYEES an amount necessary to cover 

monthly UNION dues.  Such monies shall be remitted as directed by the UNION. 
 

 

Section 5.2 Steward and Representative 
 

The UNION may designate two EMPLOYEES from the bargaining unit to act as steward and 

representatives and shall inform the EMPLOYER in writing of such choices and any changes in 

such choices.  The EMPLOYER may designate two persons to represent it and shall inform the 

UNION in writing of such choices and any change in such choices.  

 

Section 5.3 Facilities 
 

The EMPLOYER shall make available to the UNION mutually agreed upon facilities at 

reasonable times for the purposes of conducting UNION business. 

 
Section 5.4 Bulletin Board 

 
The EMPLOYER shall make space available on an EMPLOYEE bulletin board for posting 

UNION notices and announcements.  Such notices and announcements shall not be political or 

detrimental to the EMPLOYER. 

 
Section 5.5 Working Hours 

 
Negotiation and grievance meetings between the EMPLOYER and the UNION shall be held 

during normal working hours whenever possible. 

 
Section 5.6 Union Representation 
 

All EMPLOYEES covered by this contract are entitled to UNION representation by an official 

UNION REPRESENTATIVE of their choice whenever an employee thinks it is necessary. 

 

Section 5.7  Indemnity 

 

The UNION agrees to indemnify and hold the EMPLOYER harmless against any and all claims, 

suits , orders or judgments brought or issued against the EMPLOYER as a result of action taken 

by the EMPLOYER under all provisions of Section 5.1 

 

 

ARTICLE 6: GRIEVANCE PROCEDURE  
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Section 6.1 Definition of a Grievance 

 
A grievance is defined as a dispute or disagreement as to the interpretation or application of the 

specific terms and conditions of this AGREEMENT. 

 

Section 6.2 Processing of a Grievance 

 
It is recognized and accepted by the UNION and the EMPLOYER that the processing of 

grievances as hereinafter provided may be limited by the job duties and responsibilities of the 

EMPLOYEES and shall therefore be accomplished during working hours only when consistent 

with such EMPLOYEE duties and responsibilities. The aggrieved EMPLOYEE and the UNION 

REPRESENTATIVE shall be allowed a reasonable amount of time without loss in pay when a 

grievance is investigated and presented to the EMPLOYER during working hours provided the 

EMPLOYEE and the UNION REPRESENTATIVE have notified and received the approval of 

the designated supervisor who has determined that such absence is reasonable and would not be 

detrimental to the work programs of the EMPLOYER. 

 
Section 6.3 Procedure 

 
Step 1. An EMPLOYEE with a grievance shall within twenty (20) calendar days after 

the occurrence of the event that gave rise to the grievance or within twenty (20) 

calendar days after the EMPLOYEE through the use of reasonable diligence 

should have had knowledge of the occurrence of the event that gave rise to the 

grievance, request in writing an informal meeting with the designated employer 

designated representative in an attempt to resolve the grievance.  If the grievance 

is not resolved within five (5) calendar days after the informal meeting date, or 

an informal meeting is not held within five (5) calendar days of the written 

request, the EMPLOYEE may escalate the grievance procedure to the next step. 

 
Step 2.  Any grievance not resolved in Step 1 may be reduced to writing by the UNION 

representative and served upon the City Administrator within fifteen (15) 

calendar days after the informal meeting date.  The City Administrator will give 

the UNION the opportunity for a meeting on the grievance within ten (10) 

calendar days after receipt of the grievance. The City Administrator will 

ANSWER the UNION’s Step 2 grievance within fifteen (15) calendar days after 

the meeting. If the UNION does not choose to have a meeting, the City 

Administrator will provide the UNION an 

ANSWER to the grievance within twenty (20) calendar days after receipt of the 

grievance. 

 
Step 3.  Either party may appeal the decision of the City Administrator by serving a 

written notice on the other party of its intention to proceed with arbitration. Such 

notice must be served within ten (10) calendar days of the moving party’s receipt 

of the Administrator’s ANSWER. If a grievance is validly appealed to this step 

and the parties mutually agree in writing, the grievance may be submitted to  

Minnesota Bureau of Mediation Services for mediation prior to  
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arbitration. 

 

The UNION and the EMPLOYER will endeavor to select a mutually 

acceptable arbitrator to hear and decide the grievance.  If the UNION and the 

EMPLOYEE are unable to agree on an arbitrator, they may request from the 

Commissioner of the Bureau of Mediation Services, State of Minnesota a list of 

seven (7) qualified arbitrators.  The parties will alternately strike names from the 

list of seven (7) arbitrators until only one (1) name remains.  The remaining 

arbitrator will hear and decide the grievance.  If the parties are unable to agree on 

whom will strike the first name, the question will be decided by a flip of a coin. 

 
The fees and expenses for the arbitration services and proceedings shall be borne 

equally by the UNION and the EMPLOYER provided that each party shall be 

responsible for compensating its own representatives and witnesses.  If either 

party desires a transcript of the proceedings, it may cause such a record to be 

made providing it pays for the record.  If both parties desire a transcript of the 

proceedings, the cost shall be shared equally. 

 
Section 6.4 Arbitrator’s Authority 

 

Subsection 6.4.1 The arbitrator shall have no right to amend, modify, nullify,   

                              ignore, add to, or subtract from the terms and conditions of   

                              this Agreement.  The arbitrator shall consider and decide                      

                              only the specific issue(s) submitted in writing by the  

                              UNION and EMPLOYER, and shall have no authority to   

                              make decisions on any other issue not so submitted. 

 
Subsection 6.4.2 The decision of the arbitrator shall be final and binding on all parties 

and shall be based solely on the arbitrator’s interpretation or 

application of the express terms of the agreement and to the facts of 

the grievance presented. 

 
Section 6.5 Waiver 

 
The parties, by mutual written agreement, may waive any step and extend any time limits in the 

grievance procedure.  However, the UNION’S failure to adhere to the time limits may result in a 

forfeit of the grievance.  The EMPLOYER’s failure to adhere to the time limits may require 

mandatory alleviation of the grievance as outlined in the last statement by the UNION. 

 
Section 6.6 Choice of Remedy 

 
If a grievance remains unresolved after Step 2 of Section 6.3 and the grievance involved the 

suspension, demotion, or discharge of an EMPLOYEE who has completed the required 

probationary period, the grievance may be appealed either to Step 3 of Section 6.3 of this 

Agreement or a procedure such as a Veteran’s Preference Act hearing.  If appealed to any 

procedure other than Step 3 of Section 6.3, the grievance is not subject to the arbitration 
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procedure as provided in that step. 

 

 

ARTICLE 7: SAVINGS CLAUSE 

 

This agreement is subject to the laws, ordinances, regulations and rules of the City of East 

Grand Forks, the State of Minnesota, and the United States of America.  In the event any 

provision of this Agreement shall be held contrary to law by a court of competent jurisdiction 

from whose final judgment or decree no appeal has been taken within the time provided, such 

provision shall be voided.  All other provisions shall continue in full force and effect. 

 
 

ARTICLE 8: LEAVES  

 

Section 8.1 Funeral Leave 
 

An EMPLOYEE will be granted a maximum of three (3) WORKING DAYS funeral leave with 

pay in the event of a death in the EMPLOYEE’S IMMEDIATE FAMILY member.  Additional 

days for funeral leave may be granted at the discretion of the APPOINTING AUTHORITY for 

extenuating and unusual circumstances, which additional time shall be charged against the 

EMPLOYEE’S sick leave or vacation time, whichever the EMPLOYEE chooses. 

 
Section 8.2 Jury Duty 

 
All EMPLOYEES will receive an automatic leave when called for jury duty or subpoenaed to 

appear as a witness.  EMPLOYEES will be paid by the EMPLOYER the difference of their 

normal rate of compensation and the amount received as juror (less any amount received for 

mileage or expense allowance). 

 
Section 8.3 Other Leave 

 

An EMPLOYEE may request a leave of absence without pay for a period of not more than one 

year.  All requests in excess of four WORKING DAYS shall be in writing and directed to the 

APPOINTING AUTHORITY.  When the request is for five (5) WORKING DAYS or less, the 

request shall be answered by the APPOINTING AUTHORITY within two (2) WORKING 

DAYS.  When the request is for more than five (5) WORKING DAYS, the request shall be 

answered within fifteen (15) WORKING DAYS.  Requests for leaves of absence of more than 

fifteen (15) WORKING DAYS shall only be granted with the approval of   the City 

Administrator and shall cause the EMPLOYEE’S anniversary date for seniority privileges to be 

advanced by the number of days in excess of fifteen (15) WORKING DAYS. 

 

Section 8.4 Union Business 

 
Members of the UNION selected to participate in UNION functions shall be granted a leave of 

absence without pay for a reasonable time upon request of the UNION. Such leave shall not 

exceed five (5) WORKING DAYS and no more than two (2) UNION EMPLOYEES shall be 
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granted this leave during the CALENDAR year.  Such leave shall not result in overtime costs to 

the EMPLOYER. 

 

     

ARTICLE 9: INSURANCE  

 

Section 9.1 Health Insurance 
 

Subsection 9.1.1  Non Dependent (single) Coverage: Effective 

January 1, 2016, the EMPLOYER shall contribute up to $491.48 of the 

premium cost per month of the single plan health insurance policy for 

each full time EMPLOYEE who requests such coverage and who qualifies 

for and is enrolled in the EMPLOYER’S group health, hospitalization and 

loss of time $500 deductible or $1,500 deductible plans.  January 1, 

2017, the EMPLOYER shall contribute up to $511.14.  If health 

insurance premiums increase by more than 4%, this article may be 

reopened.    

 

For EMPLOYEES enrolled in single coverage in the $2,600 High 

Deductible Health Savings Account (H.S.A.) eligible health insurance 

plan, the EMPLOYER shall contribute $480.00 toward premium costs.  

January 1, 2017, the EMPLOYER shall contribute up to $511.14.  If 

health insurance premiums increase by more than 4%, this article may 

be reopened.   For EMPLOYEES enrolled in the $2,600 H.S.A. eligible 

plan the EMPLOYER will contribute $4.00 for every $1.00 that 

EMPLOYEE contributes into an H.S.A. with a maximum EMPLOYER 

contribution of $500 per calendar year.  EMPLOYER contributions will 

be made in twenty-four (24) bi-weekly installments.  If health plan 

deductibles increase, this article will be reopened.   

. 
 

Subsection 9.1.2  Dependent (Family) Coverage.  Effective 

January 1, 2016, the EMPLOYER shall contribute up to $1,125.12 of the 

premium cost per month of the family plan health insurance policy for 

each full time EMPLOYEE who requests such coverage and who qualifies 

for and is enrolled in the EMPLOYER’S group health, hospitalization and 

loss of time $500 deductible or $3,000 deductible plans.  January 1, 

2017, the EMPLOYER shall contribute up to $1,170.14.  If health 

insurance premiums increase by more than 4%, this article may be 

reopened.    
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For EMPLOYEES enrolled in family coverage in the $5,200 High 

Deductible Health Savings Account (H.S.A.) eligible health insurance 

plan, the EMPLOYER shall contribute $1,125.12 toward premium costs.  

January 1, 2017, the EMPLOYER shall contribute $1,170.14.  If health 

insurance premiums increase by more than 4%, this article may be 

reopened.   For EMPLOYEES enrolled in the $5,200 H.S.A. eligible plan 

the EMPLOYER will contribute $4.00 for every $1.00 that EMPLOYEE 

contributes into an H.S.A. with a maximum EMPLOYER contribution of 

$832 per calendar year.  EMPLOYER contributions will be made in 

twenty-four (24) bi-weekly installments.  If health plan deductibles 

increase, this article will be reopened.      

 
Section 9.2 Life Insurance 

 
The EMPLOYER will purchase at its expense a term life insurance policy in the amount of 

$20,000 for the EMPLOYEE. 

 
Section 9.3 Disability Insurance 

 
The EMPLOYER shall contribute $17.75 per month toward disability insurance equal to an 

annual dollar amount of $213.00 toward the premium of that insurance. This policy will in no 

way affect or be affected by the Employee’s sick leave or Worker’s Compensation benefits. 

 
Section 9.4 Physical 

 

Health Insurance currently provides for an annual paid Physical for participants. Any future 

references and /or conditions of physicals in the Firefighters contract will be negotiated. 

 

Section  9.5  

 The Union and the Employer agree to reopen the health insurance provisions of this agreement 

in order to establish the Employer’s insurance contribution rates for the duration of the contract 

and to allow negotiations in the event the health insurance provisions of this Agreement fail to 

meet the requirements of the Affordable Care Act and its related regulations or cause the City to 

be subject to a penalty, tax, or fine.  
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ARTICLE 10: HOLIDAYS 

 
Section 10.1 EMPLOYEES are to receive vacation time in lieu of ten (10) holidays per year 

and an additional three (3) floating holidays. The thirteen (13) holidays are: 

 

New Year’s Day Labor Day 

Martin Luther King Day Veteran’s Day 

President’s Day Thanksgiving Day 

Easter Sunday Christmas Day 

Memorial Day Three (3) Floating Holidays 

Fourth of July  

 
 

Section 10.2 Martin Luther King Day, which shall be treated as a floating holiday, and the 

three (3) floating holidays, may be taken at the EMPLOYEE’S discretion, but 

only if it is approved by the Fire Chief.  Such request to use a floating holiday 

must be made to the Fire Chief at least one (1) day prior to the requested day of 

the leave. 

 
Section 10.3 EMPLOYEES who work a full WORKING DAY on a named holiday in Section 

10.1, i.e., excluding any floating holidays, shall be paid four hours of pay at the 

rate of one and one-half (1-1/2) times the their normal rate of compensation in 

addition to their normal rate of compensation for working such day.  Christmas 

Day shall be paid at twice their hourly wage listed in Schedule A of this 

AGREEMENT for all hours worked on the holiday. 

 

 
 

ARTICLE 11: VACATION 

 
Section 11.1 All full time EMPLOYEES hired before January 1, 2014 shall be eligible for an 

annual paid vacation, at their normal rate of compensation pursuant to the 

following schedule: 

 
Upon completion of  12 months 5 WORKING DAYS 

Upon completion of  24 months 10 WORKING DAYS 

Upon completion of  48 months 11 WORKING DAYS 

Upon completion of  72 months 12 WORKING DAYS 

Upon completion of  96 months 13 WORKING DAYS 

Upon completion of  108 months 14 WORKING DAYS 

Upon completion of  120 months 15 WORKING DAYS 

Upon completion of  132 months 16 WORKING DAYS 

Upon completion of  144 months 17 WORKING DAYS 

Upon completion of  156 months 18 WORKING DAYS 

Upon completion of  168 months 19 WORKING DAYS 
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Upon completion of  180 months 20 WORKING DAYS 

 

All full time EMPLOYEES hired after January 1, 2014 shall be eligible for an 

annual paid vacation, at their normal rate of compensation pursuant to the 

following schedule: 

 

Upon completion of  12 months 3 WORKING DAYS 

Upon completion of  24 months 4 WORKING DAYS 

Upon completion of  48 months 5 WORKING DAYS 

Upon completion of  72 months 6 WORKING DAYS 

Upon completion of  84 months 7 WORKING DAYS 

Upon completion of  96 months 8 WORKING DAYS 

Upon completion of  108 months 9 WORKING DAYS 

Upon completion of  120 months 10 WORKING DAYS 

Upon completion of  132 months 11 WORKING DAYS 

Upon completion of  144 months 12 WORKING DAYS 

Upon completion of  156 months 13 WORKING DAYS 

Upon completion of  168 months 14 WORKING DAYS 

Upon completion of  180 months 15 WORKING DAYS 

 

Section 11.2.   Any EMPLOYEE with more than (1) year of service who leaves the employment 

of the EMPLOYER by reason of death, disability, retirement, dismissal, or 

resignation will be paid for his/her unused accrued vacation time.  The person 

designated to receive the payment as a result of death of an EMPLOYEE will be 

the person named by the EMPLOYEE as the beneficiary of such proceeds.  Such 

beneficiary will be named in a written statement by the EMPLOYEE to the 

EMPLOYER designation the beneficiary of the proceeds of this paragraph.  If no 

such written authorization is received by the EMPLOYER, the proceeds shall be 

paid to the EMPLOYEE’S personal representative.  In computing pay or 

entitlement, the length of service shall be based upon the anniversary date the 

EMPLOYEE commenced employment. 

 

 

ARTICLE 12: SICK LEAVE 

 
Section 12.1 Sick leave shall be accumulated at the rate of one (1) day per calendar month of 

service.  Compensation under this Article will be at the EMPLOYEE’S normal 

rate of compensation. 

 

Section 12.2 WORKING DAYS only shall be counted when computing sick leave.  

 

Section 12.3    Sick leaves shall be granted for bona fide personal injury or illness, medical 

examination, medical treatment or legal quarantine.  A written report by a doctor 

may be requested by the EMPLOYER if the EMPLOYER articulates the 

reason(s)  

for the request in writing to the EMPLOYEE.  The request shall not be placed in 

84



13 
 

the EMPLOYEE’s personnel file. 

 
Section 12.4 When an EMPLOYEE is eligible for worker’s compensation payments and they 

are unable to work during working hours due to the personal injury qualifying 

them for such payment, the EMPLOYER will pay the daily wages to the 

EMPLOYEE for such working hours and the same shall be charged to the 

EMPLOYEE’S sick leave until their sick leave is exhausted or workers’ 

compensation takes over.  Thereafter, the EMPLOYEE may supplement the 

workers’ compensation payments with a portion of the EMPLOYEE’S sick leave 

so that the combination of the two will equal the EMPLOYEE’S weekly wage as 

defined in the workers’ compensation law, unless an Attorney General’s Opinion 

or a court of competent jurisdiction determines that such action by the 

EMPLOYER is contrary to law. In the event an EMPLOYEE’S sick leave is 

completely exhausted, the EMPLOYEE will then receive worker’s compensation 

payments only. 

Section 12.5 Sick leave may also be used in the case of serious illness in the immediate family 

requiring the EMPLOYEE’S attendance, and will be for the actual time required. 

 
Section 12.6 EMPLOYEES using earned sick leave shall be considered in a working status for 

purposes of accumulating additional vacation leave, seniority, or sick leave. 

 
Section 12.7 Upon resignation, retirement, death dismissal, or disability of an EMPLOYEE 

hired before January 1, 2010, the EMPLOYEE shall be paid 100% of the 

EMPLOYEE’S unused sick leave then accumulated, not to exceed one hundred 

sixty (160) days, and the pay therefore shall be at the EMPLOYEE’S normal rate 

of compensation then being received.  Upon the death of an EMPLOYEE, the 

person designated to receive the payments as a result of such death shall be the 

person named by the EMPLOYEE as beneficiary of such proceeds.  If no such 

written authorization is received from the EMPLOYEE, the proceeds shall be 

paid to the personal representative of the EMPLOYEE’S estate.  Upon 

resignation, retirement, death dismissal, or disability of an EMPLOYEE hired 

after January 1, 2010, the EMPLOYEE shall be paid 50% of the EMPLOYEE’S 

unused sick leave then accumulated, and the pay therefore shall be at the 

EMPLOYEE’S normal rate of compensation then being received.  Upon the 

death of an EMPLOYEE, the person designated to receive the payments as a 

result of such death shall be the person named by the EMPLOYEE as beneficiary 

of such proceeds.  If no such written authorization is received from the 

EMPLOYEE, the proceeds shall be paid to the personal representative of the 

EMPLOYEE’S estate. 

 
Section 12.8 At the EMPLOYEE’S option, an EMPLOYEE hired before January 1, 2010 may 

sell back to the EMPLOYER unused sick leave in excess of one hundred twenty 

(120) days up to a maximum of six (6) days in any one year and receive for said 

sick days compensation at the normal rate of compensation then being received.  

In computing this option, each year’s accumulation is added to the previous 

accumulation and of that total any portion in excess of one hundred twenty (120) 
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days may be sold back under this provision up to six (6) days in any one year.  

The balance of any unused sick leave not sold back will go to the EMPLOYEE’S 

sick leave accumulated during that year. EMPLOYEES must indicate their 

intention to sell back the sick days under this section prior to December 1 of that 

year. 
 

 
 

ARTICLE 13: SHIFT SCHEDULE 

 
Section 13.1 The EMPLOYER shall establish work schedules. Full-time EMPLOYEES will be 

assigned shifts by the employer between eight (8) and twenty-four (24) hours 

in duration.  EMPLOYEES shall accrue hours to fulfill the work requirements in 

the following manner: 

 

 Actual hours spent on duty 

 Actual hours spent on assigned training 

 Holiday leave 

 Vacation leave 

 Sick leave 

 Funeral leave 

 Injury on duty leave 

 Special assignment (e.g. jury duty) 

 

Section 13.2 Shift Exchange - Upon approval of the Shift Commander and Fire chief, 

EMPLOYEES may exchange shifts with other members if the exchange does not 

interfere with the operations of the Fire DEPARTMENT. 

 

Section 13.3 The contract mey be reopened during its term by mutual agreement of UNION 

and EMPLOYER for the limited purpose of negotiating scheduling.  If the City 

conducts a study regarding scheduling, the Union will be consulted on a meet 

and confer basis during the study process.  The City will invite the Union to meet 

and confer regarding scheduling before the contract is reopened. 

 

 

ARTICLE 14: OVERTIME  

 

Section 14.1 Extension of Shift 

 
If an EMPLOYEE works on behalf of the EMPLOYER in response to a request by the 

EMPLOYER to work beyond the EMPLOYEE’S scheduled shift, such work will be considered 

overtime hours and will be compensated for each hour worked at the rate of one and one-half 

(1-1/2) times the their normal rate of compensation for each hour worked with a minimum of 

one (1) hour of pay at this rate. 

 
Section 14.2 Call Back 
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If an EMPLOYEE works on behalf of the EMPLOYER in response to a call back after being 

relieved from duty and such work is outside of their scheduled shift, such work will be 

considered overtime hours and will compensated for at the rate of one and one half (1-1/2) their 

normal rate of compensation listed in Schedule A with a minimum of three (3) hours of pay at 

this rate. 

 
Section 14.3 Training 

 

Overtime shall be paid for all mandatory and recurring training on off-duty hours. 

 
Subsection 14.3.1 Mandatory training includes training required by the EMPLOYER 

or jurisdiction of competent authority to be a fire fighter in the 

City of East Grand Forks. 

 
Subsection 14.3.2 Recurring training includes the monthly drills of the East Grand 

      Forks Fire DEPARTMENT. 

Subsection 14.3.3 Elective training is other training taken for personal gain.  

 

Section 14.4 No Pyramiding 

 
For the purpose of computing overtime compensation, overtime hours worked shall not be 

pyramided, compounded, or paid twice for the same hours worked. 

 

Section 14.5 Compensatory Time. 

 

Upon mutual agreement of the Fire Chief and the affected EMPLOYEE, the EMPLOYEE(S) 

will receive compensatory time in lieu of the compensation in sections 14.1, 14.2 and 14.3 at the 

rate of one and one-half (1 1/2) hours for each hour of overtime worked in those sections.  

Compensatory time off will be taken on an hour for hour basis and may not create overtime.  An 

EMPLOYEE may only carry over ninety-six (96) hours of compensatory time.  Any hours over 

ninety-six (96) hours shall be paid in the last paycheck in December at straight time according 

to the EMPLOYEES wage listed in Schedule A in this agreement. 

 

 

ARTICLE 15: CLOTHING ALLOWANCE 

 
Section 15.1 The EMPLOYER will provide EMPLOYEES with their initial set of uniforms as 

follows: 

 
2 uniform shirts 

4 pants 

1 winter jacket 

1 summer jacket 

1 badge  

1 belt 
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1 job shirt 

7 Tee-shirts 

1 pair station uniform boots (with a cap of $150.00).   

 

 
Section 15.2 EMPLOYEES shall be given a budget of $300.00 to maintain all uniforms 

required of the EMPLOYEES in the performance of their duties. All uniforms 

shall be maintained in good, safe condition. 

 

Section 15.3 EMPLOYEES shall be given a budget of $150 per year for boot reimbursement.  

EMPLOYEES may carryover any unused boot reimbursement from a calendar 

year into subsequent calendar years, but an EMPLOYEE may not accumulate 

more than twice the cap for the calendar year. 

 

Section 15.4  Protective clothing or protective devices required of the EMPLOYEES in the 

performance of their duties shall be furnished without cost to the EMPLOYEES 

by the Employer. 

 

Section 15.5 Any uniform wrecked in the course of duty not due to normal wear and tear shall 

be replaced by the EMPLOYER at no cost to the EMPLOYEE. 

 

Section 15.6 Any change to the uniform style by the EMPLOYER, the EMPLOYER shall 

provide the new style at no cost to the EMPLOYEES.  Promotion to any 

EMPLOYEE the EMPLOYER agrees to provide appropriate uniforms to the 

EMPLOYEES at no cost to the EMPLOYEES. 
 

 
 

ARTICLE 16: INJURY ON DUTY 

 
When an EMPLOYEE is eligible for worker’s compensation payments, the EMPLOYER will 

pay the complete salary to the EMPLOYEE and the same shall be charged to the 

EMPLOYEE’S sick leave until worker’s compensation takes over.  Thereafter, the 

EMPLOYEE may supplement the compensation payments with a portion of the EMPLOYEE’S 

sick leave so that the combination of the two will equal the EMPLOYEE’S normal rate of 

compensation, provided only that the same is not ruled illegal either by an Attorney General’s 

opinion or court decision.  In the event an EMPLOYEE’S sick leave is completely exhausted, 

the EMPLOYEE will then receive worker’s compensation payments only. 
 
 

ARTICLE 17: WORKING OUT OF CLASSIFICATION 

 
An Engineer or Firefighter, who is the senior member on duty, and who acts in the capacity of 

an Assistant Chief when the regularly-assigned Assistant Chief is absent, shall receive a lump 

sum payment not to exceed $50.00 for a 24-hour period. The payment shall be prorated based 

upon actual hours worked in the capacity of Assistant Chief. 
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ARTICLE 18: DISCIPLINE 

 
Section 18.1 All disciplinary actions shall be in written form.  An EMPLOYEE has the right 

to request UNION representation when discipline is being administered. 

EMPLOYEES and the UNION shall receive a copy of all such disciplinary 

      actions.  At the request of the EMPLOYEE, oral reprimands shall be  

      removed from the personnel file after one year and written reprimands shall  

      be removed from the file after two years provided the EMPLOYEE has not  

      been involved in progressive disciplinary action. 
 

Section 18.2 Probationary Employees 
 

During their probationary period, EMPLOYEES may be discharged at any time without cause. 

Such discharge cannot be grieved through Article 6 of this AGREEMENT. 

 

ARTICLE 19. WAIVER; PAST PRACTICES 

 

Section 19.1 Any and all prior agreements, resolutions, practices, policies, rules and 

regulations regarding terms and conditions of employment, to the extent 

inconsistent with the provisions of this AGREEMENT and raised by either party 

during the bargaining that preceded the entry into this AGREEMENT, are hereby 

superseded. 

 

Section 19.2 The parties mutually acknowledge that during the negotiations which resulted in 

this AGREEMENT, each had the unlimited right and opportunity to make 

demands and proposals with respect to any terms and conditions of employment 

not removed by law from bargaining.  All agreements and understandings are set 

forth in writing in this AGREEMENT for the stipulated duration of this 

AGREEMENT.  The EMPLOYER and the UNION each voluntarily and 

unqualifiedly waives the right to meet and negotiate regarding any and all terms 

and conditions or employment:  referred to or covered in this AGREEMENT; or 

with respect to any term and condition of employment not specifically referred to 

or covered by the AGREEMENT, but which was raised by either party during 

the bargaining that preceded the entry into this AGREEMENT.   

 

Section 19.3 Evidence of custom and past practice may be introduced for the following purposes:   

(a) to illustrate practices regarding “terms and conditions of employment”, as defined by 

PELRA, that existed prior to this AGREEMENT but which are not specifically addressed 

or referenced in this AGREEMENT; 

(b) to indicate the proper interpretation of ambiguous contract language; or 

(c) to support allegations that clear language of the written contract has been amended by 

mutual action or agreement.   

 

To be binding on both parties, a past practice must be (1) unequivocal; (2) clearly enunciated and acted 

upon; and (3) readily ascertainable over a reasonable period of time as an established practice mutually 

accepted by both parties.   
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ARTICLE 20: DURATION 

 
This agreement is effective January 1, 2013, and will remain in full force until December 31, 

2015. It shall be automatically renewed from year to year thereafter unless either party shall 

notify the other in writing in conformance with the Public Employment Labor Relations Act that 

it desires to modify this agreement.  In the event such written notice is given, and a new contract 

is not signed before the expiration date of the old contract, said contract is to continue in force 

and effect until a new contract is signed. 
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IN WITNESS HEREOF, the parties hereto have caused this agreement to be executed this 

   day of   , 2013. 
 
 
 

City of East Grand Forks International Association of 

Firefighters, Local No. 3423 
 
 
 

By:    By:       

  Mayor President 
 

 
 

Dated:     Dated:     
 

 
 

By:     By:         

City Administrator/Clerk-Treasurer   Secretary 
 
 
 

 
Dated:     Dated:     
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SCHEDULE A 
 

Each EMPLOYEE will be paid pursuant to the EMPLOYER’S Compensation Plan below.  For 

the time period of January 1, 2016 through December 31, 2017, Each EMPLOYEE not at the 

maximum step in the EMPLOYEE’S pay grade will receive a one-step increase on their 

anniversary date if the EMPLOYEE received an annual review of at least “Meets Expectations” 

in the prior annual rating period.  EMPLOYEES whose base pay is above the adopted pay range 

for their job classification shall receive an increase in their base pay of two percent (2%), 

effective January 1, 2016 and two percent (2%), effective January 1, 2017.  The anniversary date 

for all employees hired before January 1, 2010 shall be July 1 if they have been employed 

consecutively in the same position they had on December 31, 2013.  The rates contained in the 

Compensation Plan herein refer to annual salaries upon which salaries are based. 

 
An EMPLOYEE receiving a promotion shall be placed on the appropriate Grade and Step on the 

Compensation Plan that is at least 4% above current compensation not to exceed senior members 

of promoted classification. Upon being promoted, the EMPLOYEE’S anniversary date for the 

purposes of steps shall be based on the date the EMPLOYEE began employment in the promoted 

position.  The length of service of EMPLOYEES for the purposes of accruing sick leave and 

vacation shall be based on the date the EMPLOYEE began employment with the EMPLOYER. 

IAFF Local No. 3423 Compensation Plan 
 

January 1, 2016 through December 31, 2017 
 

    
Steps 

    
1 2 3 4 5 6 7 8 

    
Months 

Points Grade Start 6 12 24 36 48 60 72 

231 - 259 12 40,913.43 41,989.64 43,066.77 45,220.10 47,373.44 49,526.78 51,680.11 53,833.46 

291 - 323 14 46,405.03 47,626.22 48,847.40 51,289.77 53,732.13 56,174.51 58,616.88 61,059.25 

359 - 395 16 52,633.75 54,018.84 55,403.94 58,174.14 60,944.33 63,714.53 66,484.73 69,254.93 

 

January 1, 2016 through December 31, 2017 
 

    
Steps 

    
1 2 3 4 5 6 7 8 

  

 

Months 

Points Grade Start 6 12 24 36 48 60 72 

231 - 259 12 41,731.70 42,829.43 43,928.10 46,124.50 48,320.91 50,517.31 52,713.71 54,910.13 

291 - 323 14 47,333.13 48,578.74 49,824.35 52,315.57 54,806.78 57,298.00 59,789.22 62,280.44 

359 - 395 16 53,686.42 55,099.22 56,512.02 59,337.62 62,163.22 64,988.82 67,814.42 70,640.03 

 

Job Classification Pay Grade 
Firefighter 12 

Fire Department Engineer 14 

Assistant Fire Chief 16 
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Minutes of the regular meeting of the Water, Light, Power and Building Commission of the City of East 
Grand Forks, Minnesota held April 7, 2016 at 5:00 P.M. 
Present:   Loven, Quirk, Grinde, Tweten 
 
It was moved by Commissioner Tweten seconded by Commissioner Grinde that the minutes of the 
previous meeting of March 17, 2016 be approved as read. 
Voting Aye:  Loven, Quirk, Grinde, Tweten 
Voting Nay:  None 
 
It was moved by Commissioner Quirk seconded by Commissioner Grinde to authorize the Secretary to 
issue payment of the recommended bills and payroll in the amount of $1,104,946.59. 
Voting Aye:  Loven, Quirk, Grinde, Tweten 
Voting Nay:  None 
 
It was moved by Commissioner Tweten seconded by Commissioner Quirk to approve the base bid from 
RJ Zavorals for $242,797.60 for the 2016 Watermain Replacement Project. 
Voting Aye:  Loven, Quirk, Grinde, Tweten 
Voting Nay:  None 
 
It was moved by Commissioner Tweten seconded by Commissioner Grinde to authorize WSN to prepare 
the plans and specs for the Waterplant Reroofing Project; advertise for bids; and set the bid opening date 
for 2pm on 5-3-16. 
Voting Aye:  Loven, Quirk, Grinde, Tweten 
Voting Nay:  None 
 
It was moved by Commissioner Quirk seconded by Commissioner Grinde to approve the bid from 
Moorhead Electric for $154,344.27 for the 2016 Miscellaneous Electrical Distribution Construction 
projects as recommended by KBM. 
Voting Aye:  Loven, Quirk, Grinde, Tweten 
Voting Nay:  None 
 
It was moved by Commissioner Quirk seconded by Commissioner Grinde to approve a donation of $500 
in support of the Dakota Science Center Water Festival for area 4

th grade students on May 3 & 4 held at 
the EGF Heritage Village and involvement of our WTP operators. 
Voting Aye:  Loven, Quirk, Grinde, Tweten 
Voting Nay:  None 
 
It was moved by Commissioner Tweten seconded by Commissioner Grinde to approve the satisfactory 
completion of the six month probationary period and corresponding pay increase for Tyler Tretter as 
Apprentice Lineman. 
Voting Aye:  Loven, Quirk, Grinde, Tweten 
Voting Nay:  None 
 
It was moved by Commissioner Quirk seconded by Commissioner Grinde to approve essay #1 as winner 
of the local Tom Bovitz Scholarship contest and submit the essay to the MMUA state level competition; 
and to increase our local award to $250. 
Voting Aye:  Loven, Quirk, Grinde, Tweten 
Voting Nay:  None 
 
The commission tabled item #13 on the Accountant position. 
 
It was moved by Commissioner Quirk seconded by Commissioner Grinde to approve Mr. Galstad, city 
attorney, to present to the City Council, paperwork in regards to providing voluntary special assessments 
as needed on the 2016 Watermain Replacement Project. 
Voting Aye:  Loven, Quirk, Grinde, Tweten 
Voting Nay:  None 
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It was moved by Commissioner Quirk seconded by Commissioner Grinde to adjourn to the next regular 
meeting on April 21, 2016 at 5:00 P.M. 
Voting Aye:  Loven, Quirk, Grinde, Tweten 
Voting Nay:  None 
 
         Lori Maloney  
         Secretary 
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EAST GRAND FORKS 
REGULAR  

PLANNING COMMISSION MINUTES 
Thursday, February 11, 2016 – 12:00 Noon 

East Grand Forks City Council Chambers 
 

CALL TO ORDER 
 
Chairman Mike Powers called the February 11, 2016, meeting of the East Grand Forks 
Planning Commission to order at 12:05 p.m. 
 
CALL OF ROLL 
 
On a Call of Roll the following members were present: Chairman Mike Powers 
Commissioners Chad Erickson, Gary Christianson, Marc DeMers and Kevin Marcott 
 
Absent:   Commissioner Randy Boushey, Niel McWalter 
 

Guest(s) present:  Teri Kouba, MPO; Earl Haugen, MPO. 
 

Staff present:  Nancy Ellis, East Grand Forks City Planner and Brenda Ault, Executive 
Assistant.  
 
DETERMINATION OF A QUORUM 
 
A quorum was present. 
 
Commissioner Niel McWalter arrived at 12:05. 

 
COMMUNICATION 
Cell Tower Application: CP Ellis updated the Commissioners on the Cell Tower 
application: She reminded them that the cell tower ordinance had been amended.  They 
are currently considering the public works location, but she has not received another 
application.  
 
Red Cross Building: Derek Sporbert had contacted her, they had been considering a 
PUD (Planned Unit Development), but have since listed the property for sale.  She has 
gotten a call about the vacant north lot, someone is considering moving in a home at 
that location. 
 
Dakota Commercial Apartment Building: She reminded the Commissioners that 
this was a request to build an apartment building in Northview First Addition, they had 
requested a plat north of 23rd St NW of 3.83 acres.  They had updated her via email 
that they were planning on meeting with an engineering firm for a plat. 
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EAST GRAND FORKS 
PLANNING COMMISSION MEETING 
THURSDAY, February 11, 2016 

 

2 
 

President Powers inquired whether the state had approved a lighted crossing at the 
corner of 23rd St NE and State Hwy 220. CP Ellis informed the group that typically the 
state would consider a roundabout first, but numbers do not warrant a light at that 
crossing yet. 
 
Bygland Road: Currently a roundabout is being considered at Bygland Road and 
Rhinehart Drive for 2018.   
 
APPROVAL OF THE MINUTES OF THE JANUARY 14, 2016, ORGANIZATIONAL 
MEETING:  
President Powers stated that there were a couple of errors in the minutes.  In the Also 
Present paragraph, it should be corrected to state that Mike Marcott was present, 
instead of Mark Marcott. 
Also, in the election of secretary, it should state that Commissioner McWalter nominated 
Chad Erickson as secretary, instead of Commissioner Marcott. 
 
A Motion was made by Commissioner Erickson, Seconded by Commissioner McWalter to 
approve the minutes from the January 14, 2016 Organizational Meeting, with the 
corrections as stated. M/S/P- Erickson, McWalter; 5-0, mc. 
 
APPROVAL OF THE MINUTES OF THE JANUARY 14, 2016, REGULAR MEETING:  
President Powers stated that there was an error in the minutes.  In the Also Present 
paragraph, it should be corrected to state that Mike Marcott was present, instead of 
Mark Marcott. 
 
A Motion was made by Commissioner Erickson, Seconded by Commissioner Powers to 
approve the minutes from the January 14, 2016 Regular Meeting, with the correction as 
stated. M/S/P- Erickson, Powers; 5-0, mc. 
 
 
OLD BUSINESS 
 

None 
 
 
NEW BUSINESS  
 
PUBLIC HEARING: Matter of Recommending Final Approval of the 2045 Land 
Use Plan Update 
 
A Motion was made by Commissioner Demers, was seconded by Commissioner Erickson 
to open to a Public Hearing. M/S/P- Demers, Erickson; 5-0, mc. 
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3 
 

CP Ellis stated that since there was no public in attendance, we could close the open 
meeting.  
A Motion was made to close the Public Hearing by Commissioner Demers, was 
seconded by Commissioner Erickson. M/S/P- Demers, Erickson; 5-0, mc. 
 
CP Ellis asked MPO Kouba to address the Commissioners.   
 
Ms. Kouba, East Grand Forks and Grand Forks MPO, stated a public meeting was held 
on January 20, 2016.  At this meeting the Draft 2045 Land Use Plan was presented.  
The document was made available in print and online for the public to review and make 
comments on with a February 1, 2016, deadline to turn in any comments.  A few 
comments and questions were made at the meeting.  No other public comments were 
turned in by the deadline.  The public seems comfortable with the plan. 
 
President Powers asked Haugen, East Grand Forks and Grand Forks MPO to give the 
Commissioner’s his thoughts.  Haugen replied that a lot of good effort went into the 
plan and he felt it was well thought out and a good process. 
 
A motion was made by Commissioner Demers, was seconded by Commissioner 
Christianson, to approve the 2045 Lane Use Plan as presented. M/S/P- Demers, 
Christianson; 5-0, mc. 
 
CP Ellis stated that the Plan would be presented to the Council at the February 23, 2016 
work session, so they can see how it’s planned out and then take it to the March 1, 
2016 Council Meeting for approval. 
 
 
OTHER BUSINESS 
 
None 
 
 
ADJOURNMENT 
 
A motion was made by Commissioner Erickson, was seconded by Commissioner 
Marcott, to adjourn the meeting the meeting at 12:20 pm. M/S/P- Erickson, Marcott; 
5-0, mc. 
 
 
Respectfully submitted by, 
 
Brenda Ault 
Executive Assistant 
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Request for Council Action 
 
 
Date: April 21, 2016 
 
To: East Grand Forks City Council, Mayor Lynn Stauss, President Mark Olstad, Council Vice 

President Chad Grassel, Council Members: Clarence Vetter, Henry Tweten, Marc DeMers, 
Craig Buckalew and Mike Pokrzywinski. 

 
Cc: File 
 
From:  Greg Boppre, P.E. 
 
RE:  2015 City Project No. 4 – Curb, Gutter and Paving 
 
 
Background: 
The City of East Grand Forks will need to enter into a grant agreement with MnDOT for the above 
referenced project. Therefore, please find attached the following: 
 

1) Memo from MnDOT approving the funding for the project and proceeding with the 
agreement. 

2) Two (2) copies of the Local Road Improvement Program (LRIP) Grant Agreement 
3) The City will need to execute Exhibit C, “Bond Financed Property Certification” 
4) The City will need to pass a Resolution for exhibit E – “Grantee Resolution Approving 

Grant Agreement”  
 
The total of the grant agreement is $366,957.48, because the bids came in under budget, we convinced 
MnDOT, to include the 10% contingency in the award, which they typically do not. 
 
 
Recommendation: 
Approve the Grant Agreement and give WSN the approval to forward the agreement to MnDOT 
 
Documentation: 
Please see attached 
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RESOLUTION NO. 16 – 05 - 45  

Exhibit E for Grant Agreement to State Transportation Fund 

(Local Road Improvement Program) 

Grant Terms and Conditions 

SAP 119-102-010/119-110-008 

 
Council Member ______, supported by Council Member _____, introduced the following 

resolution and moved its adoption: 

 

WHEREAS, the City of East Grand Forks has applied to the Commissioner of Transportation for 

a grant from the Minnesota State Transportation Fund for Local Road Improvement and 

 

WHEREAS, the Commissioner of Transportation has given notice that funding for this project is 

available; and 

 

WHEREAS, the amount of the grant has been determined to be $366,957.48 by reason of the 

lowest responsible bid; 

 

NOW THEREFORE, BE IT RESOLVED that the City of East Grand Forks does hereby agree to 

the terms and conditions of the grant consistent with Minnesota Statutes, section 174.50, 

subdivision 5, clause (3), and will pay any additional amount by which the cost exceeds the 

estimate, and will return to the Minnesota State Transportation Fund any amount appropriated 

for the project but not required.  The proper city officials are authorized to execute a grant 

agreement with the Commissioner of Transportation concerning the above-referenced grant. 

 

Voting Aye:  

Voting Nay:  

Absent:  

 

The President declared the resolution passed. Passed: May 3, 2016 

 

Attest: 

 

______________________________ _________________________________ 

City Administrator/Clerk-Treasurer  President of Council 

 

 

I hereby approve the foregoing resolution this 3
rd

 day of May, 2016. 

 

 

  ________________________________ 

  Mayor 

106



107



108



109



110



111



112



113



114



115



116



117



118



119



120



121



122



123



124



125



126



127



128



129



130



131



132



133



134



135



136



137



138



139



140



141



AGENDA ITEM #_______ 

C:\Users\mnelson\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\KQ64YLFA\Water Service for 
Interconnect Lift Station_RCA_2016.docx 
 

- 1 - 

Request for Council Action 
 
 
Date: 4-21-2016 
 
To: East Grand Forks City Council Mayor Lynn Stauss, President Mark Olstad, Council Vice 

President Chad Grassel, Council Members: Clarence Vetter, Mike Pokrzywinski, Craig 
Buckalew,  Henry Tweten, and Marc DeMers. 

 
Cc: File 
 
From:  Jason Stordahl-Public Works Director 
 
RE: Water Service for Interconnect Lift Station  
 

 
Background:  As part of the “interconnect project” we will be installing a new lift station just south of 
where our existing sewage lagoons are currently located.  The lift station will require hook up to a 
potable water source.  The potable water will be used for pump maintenance, facility maintenance, and 
safety (keeping hands, eyes, skin etc. clean).   
 
Currently there are no sources of potable water within the immediate area surrounding the new lift 
stations site.  So we will have to bring water in from one of two nearby locations, utilizing either City 
Water or Rural Water.  For the City to install water line to the site our City Engineer estimates that it 
would cost a minimum of $150,000.  Marshal Polk Rural Water’s estimate to provide infrastructure is 
$15,900, and their monthly water rates are roughly the same as ours. 
 
Based on the above information, we feel that the most cost effective and prudent solution for providing 
water to the site is to have Marshal Polk Rural Water install a line and provide service to the lift station.    
If Council approves, the funds for payment would come from our Wastewater Fund. 
 
 
 
 
 
 
 
Recommendation:  Approve staff to authorize Marshal Polk Rural Water to install a water line and 
provide water service to our new lift station site for $15,900.    
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RESOLUTION NO. 16 – 05 - 46  

 

Water Line to Interconnect Lift Station Site 

 
Council Member ______, supported by Council Member _____, introduced the following 

resolution and moved its adoption: 

 

WHEREAS, the City of East Grand Forks will be installing a new lift station as a part of the 

interconnect project that will be located south of the current sewage lagoons; 

 

WHEREAS, a potable water source is needed for pump maintenance, facility maintenance, and 

safety reason; and  

 

WHEREAS, there is currently no source available in the immediate area; and 

 

WHEREAS, this property is located in the service area of the Marshall Polk Rural Water who 

would be able to install a waterline to this area at a much more feasible cost than the City would 

be able to;  

 

NOW THEREFORE, BE IT RESOLVED that the City of East Grand Forks authorizes Marshall 

Polk Rural Water to install a water line to provide water service to the new lift station site for the 

amount of $15,900. 

 

Voting Aye:  

Voting Nay:  

Absent:  

 

The President declared the resolution passed. Passed: May 3, 2016 

 

Attest: 

 

______________________________ _________________________________ 

City Administrator/Clerk-Treasurer  President of Council 

 

 

I hereby approve the foregoing resolution this 3
rd

 day of May, 2016. 

 

 

  ________________________________ 

  Mayor 
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AGENDA ITEM #_______ 

 
- 1 - 

Request for Council Action 
 
 
Date: 4/29/16 
 
To: East Grand Forks City Council Mayor Lynn Stauss, Council President Mark Olstad, Council 

Vice President Chad Grassel, Council Members: Clarence Vetter, Mike Pokrzywinski, Craig 
Buckalew,  Henry Tweten, and Marc DeMers. 

 
Cc: File 
 
From:  Dave Aker – Park & Recreation Director 
 
RE: Request to Purchase Columbarium  
 

 
The Cemetery Commission decided at the April 28th meeting that another columbarium needs to be 
purchased and installed.  To stay consistent and keep the same style it is being requested to purchase a 
columbarium from Granite Bronze.  The total cost for this project is as follows: 
 
Columbarium:   $12,963 
Concrete Footings:    $3,600 
Concrete Sidewalk:     $1,875 
Grout:         $300 
Rental of Crane       $350       
Total    $19,088 
 
 
There are funds available from the perpetual fund to cover the project costs. 
 
 
Recommendation:  Approve the purchase of a columbarium from Granite Bronze for $12,963 and 
authorize the installation of the columbarium for an additional $6125.   
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RESOLUTION NO.  16 – 05 – 47 

 
 

Council Member _______, supported by Council Member ________, introduced the following 

resolution and moved its adoption: 

 

RESOLUTION RATIFYING CONTRACTS 

 

WHEREAS, the City of East Grand Forks purchased from Hardware Hank the goods referenced in 

check number 24005 for a total of $789.42. 

 

WHEREAS, Craig Buckalew, was personally interested financially in the contract, but the purchases 

were made because the price was as low as or lower than other local vendors. 

 

NOW THEREFORE, BE IT RESOLVED, BY THE CITY COUNCIL OF THE CITY OF EAST 

GRAND FORKS: 

 

1. The above mentioned purchase by the City and the claim of the vendor based thereon are 

confirmed and the Mayor and Clerk are directed to issue an order-check in payment of such 

claim on the filing of the affidavit of official interest required under Minnesota Statutes, Section 

471.89. 

 

2. It is hereby determined that the total price of $789.42 paid for such goods is as low as, or lower 

than, the price at which they could have been obtained elsewhere at the time the purchase was 

made. 

 

3. This resolution is passed to comply with the provisions of Minnesota Statutes, Section 471.87-

89. 

 

4. Resolution passed by unanimous vote of the council on May 3, 2016. 

 

Voting Aye:    

Voting Nay:    

Abstain:   

   

The President declared the resolution passed. 

 Passed: May 3, 2016 

Attest: 

 

 

____________________________________ ____________________________________ 

City Administrator/Clerk-Treasurer  President of Council 

 

I hereby approve the foregoing resolution this 3
rd

 day of May, 2016. 

 

 

 ____________________________________ 

  Mayor 
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AFFIDAVIT OF OFFICIAL INTEREST CLAIM 

 

STATE OF MINNESOTA  ) 

COUNTY OF POLK   ) ss 

CITY OF EAST GRAND FORKS ) 

 

I, Craig Buckalew, being duly sworn states the following: 

 

1. I am 3
rd

 Ward Council Member of the City of East Grand Forks. 

 

2. The City of East Grand Forks check number 24005 for a total of $789.42. 

 

3. This resolution is passed to comply with the provisions of Minnesota Statutes, Section 471.87-

89. 

 

4. Resolution passed by unanimous vote of the council on May 3, 2016. 

 

Affiant states further that to the best of his knowledge and belief (a) the contract price was as low as or 

lower than the price at which the services could be obtained from other sources. 

 

Affiant further states that the affidavit constitutes a claim against the city for the contract price, that the 

claim is just and correct, and that no part thereof has been paid. 

 

 

 

 

 Dated: _______________________  

 

 

  _______________________  

 (Signature of Official) 
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