AGENDA
CITY COUNCIL
WORK SESSION
CITY OF EAST GRAND FORKS
DECEMBER 22, 2009
- 5:00 PM

(;ALL TO ORDER
CALL OF ROLL
DETERMINATION OF A QUORUM
1. Hydrogen Sulfide Update — John Wachter
2. Mechanic Position — John Wachter
3. 2010 City Council Meetings — Wayne Gregoire
4. Discuss Committees — Dick Grassel/Scott Huizenga

5. Proposed Compensation Plan — Scott Huizenga

ADJOURN
AGENDA
CITY COUNCIL
CLOSED MEETING
CITY OF EAST GRAND FORKS
DECEMBER 22, 2009
5:00 PM

CALL TO ORDER
CALL OF ROLL.

DETERMINATION OF A QUORUM
1. Consider strategy for labor negotiations pursuant to Minn.Stat. 13D.03, subd. 1 (b).
ADJOURN

Upcoming Meetings
Regular Meeting — January 5, 2009 — 5:00 PM — Council Chambers







AGENDA ITEM # l

Request for Council Action

Date:  12M16/09

To: East Grand Forks City Council, Mayor Lynn Stauss, President Dick Grassel, Council Vice
President Henry Tweten, Council Members: Marc Demers, Craig Buckalew, Wayne Gregoire,
Greg Leigh, and Mike Pokrzywinski.

Ccr File
From: JohnWachfer
RE: Hydrogen Sulfide Update

Background and supporting documentation of request:

Update council on efforts of staff to remove hydrogen sulfide odor from sewer system at samtary lift
station #1 and on 10" Street NW.

Recommendation;

Ci\Documents and Settings\mfrenchiLocal Settings\Temporary Intermmet Files\Content Ouflook\DGGEA2VONRCA Hydrogen
Sulfide Update 12-09.docx ‘
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GW & Sons Constr

sction Inc.  PROPOSAL AND

1555 N 52nd St. | ACC_' _".;;PTANCE

Grand Forks, ND 58203
Ph.(701)775-8978
Fax.(701)775-2235

“NAME / ADDRESS
| East Grand Forks Wastewater Dapt,
801 2nd 8t NE

_DATE |

QUOTE#_

707

127472005 |

" DBESCRIPTION

WW

15 I - 6068 msvlated steel walkdoor in &n&wali of buile ding,

I TOTAL PRICE

17,715.00

Please sign and date below to accept this proposal & send |
{one signed copy to us. Thank You. o

‘ . FPage?
Date Signature




GW & Sons Construction Inc.  pROPOSAL AND
1555 N 52nd St. ‘ ACCEPTANCE
Grand Forks, ND 58203 - el A
Ph.(701)775-8978

Fax.(701)775-2235

_NAME/ADDRESS | Py e
{East Grand Forks Wastewster Dept. ot ol -
1801 2nd 8t. NE

|Bast Grand Porks, MN 56721

o TE@MS
'  VerbMak | Goodfor I3 days_
DESCRPTION [ Qi | 10

f ‘We at oW & Sﬁﬁﬁ Cﬂnstmcul:m 3319 PI‘GFGS& K bl
|Labor for the following: Re: Lift Station #1

4% 14'x 8 Building at lift station #1 Built on existing
1eonerete slab.

2 x 4 walls insulated

Wood trusses with insulated ceiling

;ﬁzﬁﬁiﬂ.&nd vented soffit.

-29 Ga. Sheeting on roof and walls.

29 Ga, sheeting on interior of building ceiling and walls.

{2 - Vents in the ceiling

[Plesse sign and date below to accept this proposal & send |
Lone signed copy o ve, Thank You:

. Paget
Date e . Signaturs




ATTN;

Vented Soffit

Vs

fnsulation

28 Ga. Classls Rib-Pans!

2x4 blocking & 3' 0.0,

4" Inaulation

%
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Synec. qyafnnw, Inc.

80 Wast 78th Street, Suite 133
Chanhassen, MN 55317

Teler 952-927-9215

Fax: 952-927-9224

E-mail; seles@synecosistems com

QUOTATION
FOR: City of East Grand Forks DATE: 1U/17/72009
John Waoht%}: '
1001 2™ 8t, NI QUOTATION NUMBER:
East Grand Forks, NN 56721 Main Lift Station
ITEM BESCRXPTIQN | Lease/Purchase | | PRICE
1 (2) 535 Scrubbers hooked in gseries | 2 Year Lease Fretgh‘t & | $43,890.00
with aVBW6 Fari Sta
3 T3 5% Scrubbars hooked i seRies | Purchase 1§45,170.00
with aVBWé Fan : :
3 "Media Replacement Parchase Gut | £14,230.00
: ' Assxstance :
1 by Sypeco.
Included.
Freight is
FOB CA

TERMS: Net 30 days from date of invoice.

L ﬂﬁﬁI?IG&S

By:

@2002 AN rights reserved. Synego Systems,
Inc.

orders: are subject to mantifacturer’s acceptanea
(53113 nwed to _mb site-if aceess i§ available via common. carrici.
- be niade via most econpmicsl way within 30 days of receipt-of order.
- shall not be liable for failure or delay in delivery dueto-any causebeyond

ﬁs mntml

%) Pricesaare firm for 120 days fromdbove date.

6) Tases, if applicable, are not incJuded in this quotation.
Installation of equipment herein shall be under the control and at the expense of
Purchas&r

8) Exchange per Agreement signed:

%) Amendment to this quotation can.only be. dofie in writing by an officer of Syneco
Systems; Inc.

Dave Keller
Syneeo. Systems, Inc.

Form 801
06/2002




Phone:{952) 927-9213

Fax:(952) 927-9224

E-mail: sales@synecosystems.com
‘Webisite: W, SYNCCOSVSISMS.COM

S CONVERTER, OXIDIZING

DRY Al

R SCRUBBERS

i 'r%ﬁtée?-s_%gagcheféiﬁéw far the tont
munia, amines and-gther odors g
ey are easy to use, effective and econ

| ™ Scribbers provide
suifide (Hy8), mefcaptans,
Cand reatment systems. TR

* Lt Statons

= Headworks

®  Grit Rooms

s Sludge Progessing

rediced-

ws, when we Say “odor”we m@s ¢ miean H;5., We kﬁ&?ﬁ*ﬁ?ﬁﬁ{ﬁy&!’& ot ,
» T AR  Is the main

e nitrogen- shpounds involved-and we have planned for them, B
d is rpst discuss) esign: '

b the Simplést; but Not Simpter.” < Albert Einstein

“The: Best Solution Sho

e hast: Complexity is the ensmy of effective, long-

Often it is'the simplest solution that works'the best: Comp!
any bells and whisties spell- trouble.

term odor control. Too much fussing, oo 1

Peacemaker scrubbers.are one or two vessel fixed-bed systems, containing two or three stages of
media depending on the leveils of H.S.

There Is one moving part, & blower. - Only one'thing can happen - foul alr goes in, ¢lean aif comes
out, There are no chemicals to add and there is no maintenanice to do for the seryice life of-the
scrubber. When your Peacemaker does need attention, the entire scrubber i replaced or the.
media is replaced, depending upon the size-of the scrubber and whether you ehoose to lease, buy
or & service contrack {more-on this later).

But no matter how simple and easy, odor control solutions must be effective to be worthwhile,

FORM NG 350G (Page 1 of 1) 030272009
2 19942009 Syneco Systems, Inc. Al Rights Reserved.




STAGE ONE - Pre-Filter/H,S Converier Layer
PERSNICKETY®. Pre-Filter/H;S
Converter Medla uses a patented
polymeric amine, formulated for
maximuin removal-of HpS and
valatile mercaptans, The
combination of multigle amine
sites and organophilic properties
allows for fast, efficient removal of
these problematic compounds.

This chemistry: reacts with HzS and
mercaptans to Farim water-soluble
and non-volatilépoly sulfides.that
are readily biodegradable. In
sirple words; gaseous H;S is
turned into a stable fiquid polymer.

We design syslems to achigve g

minimum HeS reduction of 90% FOUL AIR
through the pre-filter media bed as IN

the first layer in a single vessel -
gystem, In atwo-vessel scrubber
system, used in series, pre-filter
fhédia is the only 'madia used in
thie first vessél and as the first layer of the second vessel. When-levels of. H:S are over 150 PPM
the Scrubber system Lises the H,S conversion and polishing redia only and are sized for 9G%:
refnoval.

STAGE TWO - A Qﬁlonne Dioxide Layer
This second layer reje  chiloring dinxd
instantaneous, and {E&t‘ﬁét;fce inorganic sulfate.

Q) when contacted by H,S moleculgs. Reactions are
Simply stated, sait: dropsout.

_Chiorme dkaxide !s an extremeiy pawerfw ox%dmng ageit. Becayse ibreacts selet ety
- ¥ W e - producing o will remial tlonge
chinrine, sodium Rypoehiorite, p“emxide and phtasshim pe are. Since: unwaﬁted t*eactmn*s

do fot-occur, power Is not wasted aiid service lifeis exterided.

Stage Two media very tharoughly completes the job with chloring dloxlde The result s ant HS
removal rate of greater than 99.5%. The chiorine dioxide meédia is not used when Hs5 exceeds

150 PPM.

STAGE THREE- A Polishing Layer
Carbon technology is used in cases where levels-of amines and ammondas are higher than normally

found in dsmestic wastewater

It Isn't Always Just About Gdor

Corrosion contrgl is a substantial secondary beénefit, and th some casés it is pnmary. Has
accumulates in enclosed spaces: Turbulence releases it to dtmosphere; but Herry's Law is in play,
too. It is not unusual to find several hundred ppm of HyS In- enclosed spaces. It eventually forms
sulfuric acid, a highly corrosive compound.

I mast cases, H:S cannot simply b exhausted into a neighborhood. But when it is continuously
drawn off and scrubbeci corrosion commonly reduces by ninely percent or more, and complaints
stay In-check. This can save big money on repairs,

FORM NO 550-NG  (Page 2 of 4) 03/02/2009
© 1994-2009 Syneco Systems, Inc. All Rights Reserved.




THERE ARE TWO ESSENTIAL QUESTIONS TO BE ANSWERED.

How much airflow is required?: ‘
Benefits accrue from movil g -only enaugh air to maintain a slight negativé pressur
prevent fugitive malodors and provide the best :
economics. Higher-than-necessary girflow increases g
static pressure through the media bed and reduces ¢
residence time. A larger scrubber may be needed
and cost would increase.

&, This will

To caiculate optimum airflow we must determi
potentiat for air displacement: {e.g. gpiT pum
a wet'well). OFf course, if theré is an alr exd
requiresient for confined space entry or.a need
higher airflow for amy ather reasons, it can be:
accommodated.

How much HyS s in that air?
This can be a difficult question to answer. It can be
influenced by time of day, time of year, residence
time, measuring techiigues ahd NUMErgus additional factors. Truth is it is hard te escape applying
some judgment in making this determination. Experience helps, of course, but Peacemaker
systems have built-in flexibllity and sealability, which helps, top. Ultimately, the formula is simple:
ofm airflow x ppim H;S = quantity of media required.

This is an important pracess, and we need to-work together. We start with a review of Form No.
SEOA-NG, “Information Required for Sizing PEACEMAKER™ Pre-Filter/H.S Converter Dry Air
Scrubbers”,

eterrmined the quantity of medla réquited, we simply match that nised te the
e and add the right fan to provide desired siFflew at thesexisting static pressure.

Lease _ _ 7 ‘
The length of “term” for most PEQ;(;EM-&KERW leases is one to-three years. Atthe end of term, we
provide a new-sgrubber, if you wish, and yeu return the old-ong to us, freight catlect. If conditions

change from.ane term to the next,
You witl never be-stuck with o

we ¢an change the new scrubber:fo match the new condltions.
: er : it-grown and useless equipment. 1n gddition, our fease agreemient is
fike our scrubbers - simple arid straightforward.

Buy- _ o o ,
¥ vour PEACEMAKER™ needs to come from a eapital budget; this is obviously'the way to go. It will-
still be a.great value. Lease or buy, labor and maintenance COsts wilt be minimat. There just is not

rhuch to do once the scrubber is upr-and running besides enjoying the nlce clean-aif and the very
quiet phone.

Service Contract _

The length of "term™ for most PEACEMAKER™ service contracts is three to five years. With a
service contract, H,S loadings and CFM would have to be well documented and we would guarantee
the life of the scrubber system for the life of the service contract based on those levels.

FORM NO350-NG  (Page 3 of4) D3/02/2009

© 1994-2009 Syneco Systems, Inc. All Rights Reserved.




Form Nea.
550C-NG - PEACEMAKER‘“ Pre-HiterjH,S Converter S’candard B!ow&r Spadﬁcat:ons Summary

550E-NG - PEACEM ER?”‘I Pre-Fifter/H,S Converter Standard Scrubber Models Specifications
550A-NG - Information Réguiired. For Sizing PEACEMAKER™ Pre-Filter/H25 Cenverter Pry Air

Scrubbers

The same media technalogy: is used fn other devices for-odar control:

anverter, Oxidizing & Polishing Media For Gdor Cantrol

. i ‘rpay fﬁ any material proved defective. Beyond the
purchase price maﬁerlats su 3 me no liabllity for damages of’ any. Kivd and the
user aceepts thie product “asi is" 3 withcu‘c warr ies, expressed or implied. The suitability of
the product for-an Tntended use shall be solely up o the user.

FORM NO 550-NG - (Paged of 4} ~ T T B3j0%2009
£ 1994-2009 Syneco Systems, Ine. AH Rights Rﬂsewcd




PEACEMAKER™ SCRUBBER MODEL: 5x5 VBL 5/6, VBW 6 FAN

Top View

i
=g

61"

|
&

Syneco Systems, Inc. ,

80 West 78" Street, Suite 133
Chanhassen. MN-55317

Tel (952) 827-8215

Faw: (952 927-9224

E-mnail: sales@synecosystems.com

© 1994-2009 Syneco Systéms, Jnc.

Side View

77

x* _‘M-




Syneco Systems, fac. Tule: 952-927-9213
‘80 West T8th Stegt, Suite 133 _ Fax: 932-527-9224
Chenhassen, MN 55317 . E-mail: salesiisvnecpsyste

FORM NO. S30E-NG

PEACEMAKER™ PRE-FILTER/H;S CONVERTER STANDARD SCRUBBER MODELS
PHYSICAL SPECIFICATIONS SUMMARY

|MODEL
Vessels (gray HOPE, * thick ) :
Cover{gray ABS, " thick) lane | a8 318 18 17 12 %2
IFoul air intake size diameter (maximum ] 2 4 | 4 | & 4 8 12
|Lower zir diffuser {perforated ABS} | 14 51 S WL S
Lowerair diffuser (perforeted HOPE

Weight {9
IDiameter %)
1GabieFast imaximuny
Fan{madmomy, .
Nominal Charged Waight (ibs.)

- 120x126
NY Blower
11080 | 1800

Individual Specitication Shests dré avaliable on sach model. Drawings below are representative. See
Specifitations for setual diviensiotis. Passive (no fan) units are available, and:are used mainly on air refief
valves:. . Syneco Systems reserves the right to chapge specifications without prior ndfice. in iy case ghall such

ctianges have an adverse sffacton the performance of the product.
Blevnr SEREEIRS s SENES

¥
o
Claas A Eehaost EI;‘]'

Palishing Cheimbar

Erdgizing Chambet )
i Prie-Fittar Chammber

Prasfillai Chamiber

© D Foul A ke

Weites ) T B s SR
e R
" o £ o TR CH0R

ooy, |

Y

FORM NO SS0E-NG (Page 1of2) 03/6272009
£ 19942009 Syneeo Systems, Inc. All Rights Reserved.




Tele: 952:927-9215

Syneco Sysiems, Ine, 94 :
Faxt 952:927-9224

80 West 781l Street, Suite 133

Chashassen;, MN 85317 _ - : E-mail: salesivnecosisiemssom
Blower
*

SUNGLE SCRUBBER

Clean Air Exhaust - »  [Bf ]

Polishing Chamber

‘Oxidizing Chamber

Pra-Fiiter Chambeyr
qu’_—kir Intake
‘Chamber g s W s ; 1+ £ 1 - m
’ ’ - A g sty Fs

FORM NO S50E-NG (Page 20f2) 0300272009

£ 1994-2009 Syneco Systems, Ine. All Riglis Reserved.




Tele: 952-927-9213
952-027-0224

Syneco Systems, Innc. _
§0 West 78th Street, Suite 133
Chanbassen, MN 3 5317

FORM NO. 550C-NG

PEACEMAKER™ PRE-FILTER/H,S CONVERTER STANDARD BLOWER
SPECIFICATIONS SUMMARY

5.
15
g

15
=

138 |

555

Explogion-procf owery are werifably in olf mmdely sxcept for A0-T0

FAN CONFIGURATIONS

T Y = e
AO 70 MODEL VBL/VBW MODELS

FORM NO SS0C-NG (Pagé 1 of 1)

0370272009
£ 1954-2009 Synceo Systems, fnc. Al Rights Reserved, :
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AGENDA ITEM#_ 2.

Request for Council Action

Date:  12/16/09

To: East Grand Forks City Council, Mayor Lynn Stauss, President Dick Grassel, Council Vice
President Henry Tweten, Council Members: Marc Demers, Craig Buckalew, Wayne Gregoire,
Greg Leigh, and Mike Pokrzywinski.

Ce File
From: JohnWachter
RE: Mechanic

Background and supporting documentation of request:

I need to fill the Mechanic position at this time. Mr. Ben Smith, will be retiring from city
service on December 31, 2009. I will do a two week internal posting first, followed by public
posting if needed.

In the case that position is filled internally, T would like to fill the corresparding position as
well, :

Recommendation: Approve the posting for the Mechanic position.

C:ADocuments and Setfingsimirench\Local Settings\Temporary Intemet Files\Content.Cutlook\DGGEA2VQ\RCA Mechanic 12-
09.docx .

-1







acENDATTEM#

Request for Council Action

Date: 12116K9

To: East Grand Forks City Council, Mayor Lynn Stauss, President Dick Grassel, Council Vice
President Henry Tweten, Council members: Marc DeMers, Craig Buckalew, Wayne Gregoire
Greg Leigh and Mike Pokrzywinski

Cc: File
From:  Scott Huizenga, City Administrator
RE: City Councll Committee Structures -

Several Council members have inquired about possible structures for the implementation of City Council
committees. There are at least three options for possible committee structures including: the existing
work session (“Committee of the Whole") system, a formal committee structure, or a “hybrid” model.

Committee Structure

| envision three possible committees that the Council could develop in a new system: The committees
would likely have three members. And, they would develop formal recommendations to the full City
Council based upon commitiee votes. :

» Administration and Finance: As the name implies, this committee would oversee matters
relating to financial and administrative issues including budget, bonding, human resources, legal,
and certain service contracts that have cross-departmental functions (e.g. City Hall).

e Infrastructure and Maintenance: This committee would oversee contracts, purchases, and
projects primarily for the Departments of Parks and Recreation and Public Works

« Public Safety: This committee would oversee the functions of the Fire Department and the Police
Department.

Advantages of the Commitftee Structure
e Committees would vote upon formal recommendations to the City Council rather than relying
upon staff to presume consensus. '
« Division of labor allows for greater detail and Council input on each item while minimizing the time
commitments for individual council members.

Disadvantages of the Committee Structure
e Council members may feel “shut out’ on specific issues; although they would always be permitted
to participate in any committee. '
« Committee meetings would likely occur during working hours




Cecember 16, 2009 Request for Council Action

Hybrid Structure

A proposed hybrid structure would retain the Committee of the Whole work session while establishing an
Administrative Subcommitiee for selected issues, presumably including budget. It would be very
important to precisely define the scope and duties of such a commitiee. If the Administrative
Subcommittee was ad hoc in nature, the City Council would be belter advised to simply appoint task
forces as needed. Altematively, the City Council could specifically appoint a Budget Committee if that is

the primary issue.

Advantages of the Hybrid Structure
e The entire City Council retains input on all issues through the Committee of the Whole.
e Council can delegate specific defailed activities, when appropriate, to the established
subcommittee.

Disadvantages of the Hybrid Structure
¢ The unclear mission of subcommittee requires further definition.
s Council members may stilt feel “shut out” on issues that are delegated to the subcommittee.

Reéommendation:

If the City Council decides a commiittee structure is warranted, | recommend having multipte committees.
The Committee of the Whole could be retained. But, it would become secondary to the forrnal
committees. The Committee of the Whole would meet when items are refemed by the individual

committees.

Ultimately, any structure can work with the proper guidance and leadership from council members and
staff. If a hybrid modet! is more palatable, the resulting subcommittee should be clearly defined with a
‘specific mission and purpose. A loosely defined Administrative Subcommittee could lead to more
confusion than clarity. Council Members should vote on rules that establish the issues that are referred to
the subcommittee rather than retained by the full Committee of the Whole. :




AGENDA [TEM#_

' Request for Council Action

Date: 12/16/09

To: East Grand Forks City Council, Mayor Lynn Stauss, President Dick Grassel, Council Vice
President Henry Tweten, Council Members: Marc DeMers, Craig Buckalew, Wayne Gregoire
Greg Leigh and Mike Pokrzywinski

Cc File
From:  Scott Huizenga, City Administrator
RE: Compensation Pay and Grade Plan

In 2007, the City of East Grand Forks retained Springsted, Inc. to complete a market study and
compensation plan for the City. This study arose out of two separate studies pertaining to Minnesota Pay
Equity compliance in 2005 and 2006. '

The compensation study was slated for implementation in 2008 after Springsted presented its findings to
the City Councit in fall 2007. Unanticipated changes in City Administration delayed implementation of the

plan.

Recently, | retained Springsted in anticipation of labor negotiations to produce an update to the
compensation plan. Springsted incorporated the three-percent cost-of-living adjustments for Fiscal Years
2008 and 2009. The resuits of the update are attached.

After exploring a number of implementation options, we chose to enter negotiations by poposing to place
all employees in 2010 on the nearest pay steps to their current salaries. Employees already above the
current pay scale will receive increases of one percent annually until the pay scale “catches up” with their
current salaries through periodic cost-of-living adjustments granted by the City Council.

The concept of pay grades and steps is not new. Each labor bargaining unit and some non-union
employee groups already have embedded step increases through contracted rates and longevity steps.
This has resulted in a disjointed pay philosophy that does not equally compensate similarly-rated job
classifications. Further, the City has had difficulties in reporting its Pay Equity compliance to the State of
Minnesota because similar classifications do not receive equivalent salaries or longevity pay. The
proposed compensation plan incorporates a pay philosophy in which job classifications are compensated
equally. Longevity and clothing allowances are incorporated into the ongoing pay plan through grades
and steps. :

For Fiscal Year 2010, the net impact of the plan is approximately $45,000, or about a 1.4 percent salary
increase. The three year average increase for citywide payroll through 2010-2012 is 2.27 percent, based
upon current personnel and positions.




December 16, 2009 Request for Counci! Action

In future years, the City Council may wish o periodically grant cost-of-living adjustments that would
increase the entire pay scale by the approved percentage. Council should also consider periodic market
salary studies to ensure that the structure remains competitive with competing sataries in both the public

and private seciors.
Incorporation of the plan for union positions is confingent upon ongoing labor negotiations.

Recommendation:
Approve the Compensation Plan effectwe January 1, 2010 for non-union positions. Approve collective
bargaining agreements with the same oompensatlon plan as they are confirmed by the bargaining units.




Position Points  Grade

Accounting Technician 200 7
Arena Manager 252 9
Assistant Fire Chief 375 13
Assistant Ling Fereman 3625 13
Billing Clerk/Deputy Secretary 163 &
Building Inspector 278 10
Building Official 405 14
City Administrator/Clerk-Treasurer 7 2
Custodian 90 3
Customer and Energy Service Manager 95 13
Detective Sergeant g 13
Distribution Superintendent 476 16
Distribution System Foreman 80 13
Equipment Gperator 180 6
Executive Secretary 193 7
Finance Director 593 18
Fire Chief 555 17
Fire Depariment Engineer 30 N
Fire Marshall/Assistant Fire Chief 025 14
Firefighter 225 8
General Manager 695 19
Information Systems Manager 318 12
Librarian 280 10
Library Clerk 110 4
Library Coordinator _ 248 9
Library Director 500 16
Lineworker Mo 12
Mechanic 223 8
Park Foreman 275 0
Park Maintenance Worker 160 6
Parks and Recreation Superintendent 530 17
Patral Officer 270 10
Permit Technician 163 6
Police Chief 595 . 18
Police Sergeant 378 13
Public Works Foreman 85 1
Public Works Superintendent 570 17
Recreation Supervisor 04 14
Secretary 140 §°
Secrefary/Dispatcher/Jailer 150 §
Senior Billing Clerk/Secretary fo Commission 190 7
Senior Center Coardinator 268 9
Truck Driver 150 5
Utility Business Secretary 160 6
Utility Locator/Systems Technician 243 9
Uiility Operations Secretary 160 6
Utifity Senior Secretary/Support Techniclan 230 9
Wastewater Operator 20 8
Water Distribution Maintenance Worker 200 7
Water Plant Operator 233 9
Water Treatment Superintendent 472 16
Police Lieutenant 428 14




East Grand Forks 2009 Pay Plan (Proposed)

Spread Between Grades 6.5%
Spread Betwesn Steps 12-72 4.0%
Longevity Inclded
Step (Months)
Start [ 12 2 36 48 60 72
23347791 23.960.21 24,576.62 25,805.46 27,034.29 28,263.12 20491.950:° .- 30,720.78
24,865.40 25.519.75 26,174.10 27,482.81 28,791.52 30,100.22 31,408.93 32,717.63
26,4B1.65 27,178.54 27 87542 29,269.19]  30,662.96 32,0573 3345051 34,844.28
26,202.96 28,945.14 2968732, 3117169 32,656.06 34,140.42 35,624.79 37,100.1%
30,036.15 3082657]  31617.00 33197.85]  34,778.70 3635955  37,94040| 39,5212
31,988.50 32,830.30 3367210 35,355.71 37,030.32 _I2292 4040653 42,090.13
S aperTs gy 3586079 9765383 doaded7l 412081 A30m%5| | 44659
36,282.16 37,236.95 38,191.74 40,101.33 42,010.92 43,920.50 4583009 47,739.68
38,640.50 39,857.35 40,674.21 42,107 .92 44,741.63 46,775.34 ~ 48,809.05 50,842.76
270 224 1 10 44,152.13 42,235.08 43,318.03 45,483.93 47,649.83 49,815.73 51,981.64 54,147.54
285 314 E kil 43,827.02 44,980.36 46,133.70 46,440.39 50,747.07 53,053.76 55,360.44 57,667.13
315 354 O | 12 46,675.77 47,904.08 49,132.39 51,689.01 5404563 56,502.25 56,958.87 61,415.49
355]- | 399 13 49,709.70 51,017.85 52,326.00 54,942.30 57,558.60 60,174.90 62,791.20 65,407.50
400|- 434 14 52,940.83 54,334.01 55,727.19 58,613.55 61,299.91 $4,086.27 66,872.63 69,658.98
435)- | 454 15 56,381.98 57,865.72 59,348.45 52,316.93 65,284.40 68,251.87 71,219.35 74,186.82
455)- 1 504 16 60.046.81 61,626.92 63,207.17 66,367.53 69,527.89 72,686.24 75,848.60 79,008.96
505/- 589 17 63,049.85 65,632.74 67,315.64 70,681.42 74,047.20 77412.98 80,778.76 84,144.54
590|- 659 18 68,108.59 69,898,687 71,691.15 75,275.1 78,860.27 82,444.82 86,029.38 89,613.94
660|- 719 19 72,533.52 74,442.20 76,351.08 80,168.63 £3,986.18 §7,803.74 91,621.29 95,438.85
7201- 749 2 77,248.20 79,281.05 §1,313.90 85,379.59 89,445.29 93,510.98 97,576.68 101,642.37
7501-1 849 21 82,269.33 84.434.32 86,599.30 90,929.26 95,250.23 99,588.19 103,919.16 108,249.12
6% 78% B0% 4% 86% 92% 96% 100%

Spread From Top Step




